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ERA Open House

Assistance for Government Contractors

and Subcontractors

New regulations for Affirmative Ac-
tion Plans went into effect on
March 24™. To help you comply
with these new regulations, ERA is
holding a Diversity Resources Open
House that will assist you with sev-
eral of the sections of the new
regul ati ons. Her e
benefit you:

e One part of the new regulations
requires a company to not only
do outreach to organizations
that can provide veteran and
disabled job seekers, but also
requires that the company
evaluate the effectiveness of
these resources in providing
candidates. The Open House
will allow you to find out about
organizations that can help you
connect with these candidates,
as well as minorities and fe-
males, and you can talk with
them about the general qualifi-
cations of their candidates to
find out if the organization will
be a fruitful contact for your
needs. Organizations such as
Hero2Hired, Wounded Warriors,
Opportunities for Ohioans with
Disabilities, BAWAC Community
Rehabilitation Center in Ken-
tucky, and the Urban League
will be represented so they can

talk with you about your needs.

e Another part of the new regula-
tions require you to use specific
forms or verbiage for your vol-
untary self ID forms. Copies of
the required Voluntary Self-ID

s faromvior Dibabilitiesg asnwell as
samples of other forms will be
available.

e We will be available to answer
any questions you may have
about the new regulations,
OFCCP audits, or affirmative
action plans in general.

The Open House format gives you
the flexibility to attend as your cal-
endar permits. We hope you will
be able to attend this free event in
Columbus on Thursday, May 15%
from 2:00 p.m. to 4:00 p.m. or in
Cincinnati on Friday, May 16" from
2:00 p.m. to 4:00 p.m. Click the
link for Cincinnati or for Columbus
to register.
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Jennifer Graft, MBA, SPHR

An Overlooked
Benefit:
Employee Wellness
Programs

From the President

I n today’'s corporat
that is gaining much attention is
that of employee wellness pro-
grams. Due to the advent of the
Patient Protection and Affordable
Care Act (PPACA) and the rising
cost of employee healthcare, more
companies are searching for ways
to cut their insurance costs. An
increasingly popular way is that of
incorporating employee wellness
programs into your current benefit
offerings.

Did you know that there are certain
provisions of PPACA that offer ini-
tiatives for companies who have
employee wellness programs? Ac-
cording to a BenefitsPro article on
the topic, the financial incentives
offered by a company can be
raised to 30 percent of their total
health care costs and if that com-
pany offers a smoking cessation
program, then that incentive raises
to 50 percent! This then means
that companies can offer more re-
wards to their employees for par-
ticipating in these programs, all
while saving money.

Some of you may be wondering
what exactly are employee well-
ness programs. According to the
Wall Street Journal, there are
many different types of programs
currently being used by companies.
Some of these programs are as
simple as offering a financial incen-
tive to employees to just fill out a
form outlining their health and pos-
sible risks. This alone can get em-
ployees thinking about, and hope-
fully, making better decisions
about their personal health, such
as exercising more or eating less
junk food. Other companies take it
a step further and financially re-

ewandemplayees avha take aation
on their health and risk assessment
results, such as joining a gym or
getting a health screening. Some
companies offer only a one time
reward, whereas others reward on
a per task basis. Other employers
offer rewards for making progress
to hit certain health benchmarks,
such as a healthy weight, or re-
quire employees to pay more into
their health care until they hit
those benchmarks. Finally, a few
companies, such as Johnson &
Johnson, offer personalized well-
ness programs to their employees
based off of
data.

With all of the above options, com-
panies understandably get con-
fused about what type of employee
wellness program they should offer
and how to go about starting an
employee wellness program. One
thing to keep in mind is to make
sure that your organization is
clearly communicating to employ-
ees about the benefits and financial
incentives of their participation in
the organization’s
gram.

If you still need direction in design-
ing or improving a wellness pro-
gram for your organization, Em-
ployers Resource Association is of-
fering a Health and Wellness Pro-
gram on Thursday, May 22. Please
register here as this program will
provide valuable guidance for you
and your organization!

i ndi vi dua
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Here are the current

survey deadlines:

The 2014 Engineer-
ing and Information
Technology Survey is
due:

Friday, May 2

The 2014 Executive
Compensation
Survey will be sent
on:

Monday, May 5

The 2014 Health and
Welfare Benefits
Survey is due:

Friday, May 9
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Survey Update

There’'s stildl ti me
the 2014 Engineering and Informa-
tion Technology Survey. As a re-
minder, this survey covers the po-
sitions that used to be in the Engi-
neering and Technical Survey.
Make sure that you get your re-
sponse in so that you can get a
copy of the report
available!

Also, look for the 2014 Executive
Compensation Survey, which is
coming out on Monday, May 5.
This survey covers salary, bonus,
and total compensation for 22 high
level positions. Remember, all
participants get a free copy of the
survey report.

The 2014 Health and Welfare
Benefits Survey is Open for
Participation

Heal thcare is on e
these days. There
certainty and confusion out there
that it’'s hard to
with your company’
the next few years. The best way
to make sure that
petitive with your premium costs,
copays and deductibles is to make
sure that you have lots of data.
Our health survey can show you
what ' s happening i
can give you new ideas on how to
control your costs. To participate
in the survey, click here.

\Y
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y

t Bleagseado hot hésitadet te contact
the Survey Department at
513.679.4120, toll free at
888.237.9554, or e-mail Doug Mat-
thews at dmatthews@hrxperts.org
if you have any questions about
our survey processes or need as-
sistance with completing your sur-
a gey guestionnaises.i t ' s

t he Doug Matthews, PHR



https://survey.co1.qualtrics.com/SE/?SID=SV_3DZmzGMVmjWQVff
mailto:dmatthews@hrxperts.org
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Leadership Skills for
Group Leaders I

Date:
Tuesdays, May 6 & 13, 2014

Time:

8:15 a.m. - 3:45 p.m.
Lunch is included

Location:
ERA Cincinnati Office

1200 Edison Drive
Cincinnati, Ohio 45216

Member Fee: $310.00

*Non-members Fee: $434.00

PHR/SPHR/GPHR
Recertification Credits: 13

CEUs: 1.4

CPEs: not available

Who should attend?

Current or potential hourly group
leaders.

Member Discount:

Register three or more people at
least 14 days prior to the program
to qualify for a 5% Group Discount.

*Pre-payment is required for non-
member.

To register, e-mail
training@hrxperts.org, call
513.679.4120 or online.

Help your non-exempt level
group leaders improve their abil-
ity to get things done through
others without actual supervi-
sory/management authority.
This course will give them the
tools they need to have more
success, with more people, more
often, by exposing them to the
most important leadership com-
petencies.

Learning Objectives:

e Adopt the qualities of a great
leader

e Change/adjust leadership styles
to meet the needs of team
members

e Apply motivational techniques

e Avoid communicati
that plague group leaders

e Improve skill training: tech-
niques to get new employees
trained better and faster

CANCELLATION POLICY:

About
Jerry Yingling, PHR, Learning
and Development Consultant,
leads this program. Ralph shares
his knowledge and experience from
a wide range of industries with
participants.

Jerry Yingling, PHR

Substitutions may be made at any time prior to the first class session.
No-shows or cancellations in writing within 2 full business days will be

charged.

your instructor


mailto:hrxperts.org
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=GRPLDI14
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Role of the Human
Resource Assistant

Date:
Thursday, May 22, 2014

Time:
8:30 a.m. - 3:00 p.m.
Lunch is included

Location:

ERA Columbus Office

300 East Broad Street, Suite 550
Columbus, Ohio 43215-3774

Members Fee: $165.00

*Non-member Fee: $231.00

PHR/SPHR/GPHR
Recertification Credits:
not available

CEUs: 0.6

CPEs: not available

Who should attend?

Anyone assisting or involved in the
administration of HR tasks.

Member Discount:

Register three or more people at
least 14 business days prior to the
program to qualify for a 5% Group
Discount.

*Pre-payment is required for non-
members.

To register, e-mail
training@hrxperts.org, call
513.679.4120 or online.

This class explores the support-
ing role of the HR Assistant in
the delivery of HR services to the
organization. Participants are
provided an overview of perti-
nent federal and state employ-
ment laws. The program in-
cludes guidance on employment
records posting and retention
issues, as well as other key HR
areas that generally fall within
the domain of the Assistant.
Participants learn how to convey
good employee relations, handle
questions from management and
employees, and safeguard and
maintain confidentiality.

Learning Objectives:

e Identify specific record-
keeping and posting require-
ments

e Introduction to applicable fed-
eral and state employment
laws: Title VII, EPA, ADEA,
ADA, FLSA, FMLA and others

e Discuss the limitations on em-

ployment at-will and other
concepts

CANCELLATION POLICY:

e Develop the skills to support
the entire hiring process:
evaluating resumes and appli-
cations, conducting screening
interviews, administering pre-
employment tests, etc.

e Identify ways to improve new
hire orientation

About
Dawn Hays, Esq., Director and
Counsel, Columbus Office, will

be teaching this informative class.

Dawn Hays, Esq.

Substitutions may be made at any time prior to the first class session.
No-shows or cancellations in writing within 2 full business days will be

charged.

your instructor


mailto:hrxperts.org
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=ROLEHR6
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These companies
have recently
joined ERA:

Thank you for
your trust and for
joining our
membership of
over 1300

organizations.

New Members

A Step Above Flooring & Installation, Inc. is located in Cincinnati, Ohio. Mr. John
Alford and Mr. Martin Dickhaus are Co-Owners.

Creative Extruded Products Inc. is located in Tipp City, Ohio. Ms. Debbie Hutchinson
is the Human Resource/Payroll Manager.

Foster Transformer Company is located in Cincinnati, Ohio. Mr. Herm Harrison is the
Vice President.

Newly Weds Foods, Inc. is located in Erlanger, Kentucky. Mr. Willie Spencer is the
HR Manager.

Primary Health Solutions is located in Hamilton, Ohio. Ms. Bismat Nasir is the Talent
Management Specialist.

Sanctuary DermasSpa is located in Cincinnati, Ohio. Ms. Jean Clark is the President.

Greater Cincinnati Behavioral Health Services is located in Cincinnati, Ohio. Mr.
Jeff O’ Nei l is the CEO.

Fund Evaluation Group is located in Cincinnati, Ohio. Mr. Scott Harsh is the President
and CEO.

Court Delivers Resounding
BlOWt Maximum Leave of Absence

Policies

For several years, employers have been advised that policies that place a cap on the

length of time that an employee may be absent from work run afoul of the ADAAA.

Despite the warning, many employers continue to take the risk. Now, the EEOC is
aggressively pursuing claims against employers who continue to adopt maximum leave
policies. The United Parcel Service, Il nc. (" UPS
UPS has enforced a policy that provides for the administrative separation, i.e., firing, of

an employee who is on a leave of absence unless she is able to return to work within

12 months and without restrictions.

In 2009, an UPS employee took one year leave for treatment of multiple sclerosis. She
returned prior to the exhaustion of the 12 month cap. After her return, however, she
experienced continued illness due to the side effects of the medicine. She required an
additional two weeks of leave. UPS rejected her request for additional reasonable ac-
commodation and terminated her for exceeding the maximum leave allotment.

The employee filed a claim with the EEOC allegin
ADAAA. After investigating, the EEOC filed a class action lawsuit against UPS on behalf

of this employee and other disabled employees whom the UPS similarly refused to ac-
commodate.

(Continued on Page 11)
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Welcome, new

members to ERAD

Thank you for

your membership!

A h
STUCCO & SUPPLY CO INC.

Since 1915, Reitter Stucco, Inc.
has been serving both the residen-
tial and commercial markets in
Columbus, Ohio and surrounding
areas. They work with homeown-
ers as well as contractors and pro-
vide installation services for new
construction, remodeling, and res-
toration projects. They specialize
in Stucco, Manufactured Stone,
Thin Brick Veneer and Exterior In-
sulation Finish Systems (E.I.F.S.)
and provide the service, quality,
and craftsmanship that you would
expect from a fourth generation
family owned company.

Visit their website.

1 Member Highlights

CLUEEN CITY
e TRANSITIONS

Queen City Transitions LLC is a
move management company that
has mastered the art of moving
overwhelmed seniors to new
apartments and helping them feel
at home the moment they walk in
the door. They take care of all of
the rest of the stuff that does not
fit in the new apartment including
removing the trash and selling,
donating or consigning what is
left. Queen City Transitions help
families clean out estates of their
loved ones who have passed
away or already transitioned to
senior retirement communities.
They also compassionately help
seniors who have issues with ex-
treme clutter or hoarding.

Visit their website.

M
vI-DBAI'lT

FILLER METALS

Hobart Brothers develops and
manufactures Hobart® tubular
wires (metal-cored and flux-cored),
solid wires and stick electrodes for
distribution across the globe. Each
of the products has been carefully
formulated to offer the highest
quality results, improve productiv-
ity for end users and help reduce
operation costs. Hobart Brothers
was family-owned and operated
until its acquisition by Illinois Tool
Works (ITW) in 1996. ITW is a
multinational manufacturer of a
diversified range of value-adding
and short-lead-time industrial
products and equipment, and is
also the parent company of Miller
Electric Mfg. Co., Bernard, Tre-
gaskiss and Jetline.


http://www.cincinnatizoo.org/
http://www.reitterstucco.com/
http://www.queencitytransitions.com
http://www.queencitytransitions.com/
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Importance of the

Supervisor in Your

Safety Program

Care\Works

Consultants Inc.

Safety Spotlight

It has been said that it takes a com-
munity to raise a child. Likewise, more
and more companies have begun to
operate on the concept that it takes
much more manpower than just the
safety person alone to help a safety
culture grow and remain strong. Al-
though the models where the safety
person functions as t
when patrolling the site or the human
resources director attempts to tackle a
very broad set of regulatory require-
ments while already being stretched
thin are still quite common, many com-
panies are coming to the realization
that the job is just too large for one
person alone. And while gaining the
support of management and enlisting
the help of line workers in tackling
safety issues are two areas where get-
ting help is increasingly addressed, a
third resource that should not be for-
gotten is the supervisor.

Whether or not the supervisor is on-
board with the program will make or
break it right out of the gate. Accord-
ing to a publication by Oregon OSHA,
“the supervisor is th
can take immediate, direct action to
make sure that his or her work area is
safe and healthful fo
is the supervisor alone who is in the
position to “control
chines, and working conditions on a
daily, full-t i me basis.” It
son that employers increasingly rely on
the supervisor to help implement

safety policies as spelled out by man-
agement.

The first key when relying on work-
place supervisors to help with safety is
making sure that they know what will
be asked of them. Before they are ever
put in the position to monitor their
subordinates’ complia
higher level of training than other
workers to ensure that they know what
to search for while looking out for oth-
ers. It is for this reason that many
companies require that all supervisory
personnel complete some additional
hazard awareness training such as the
OSHA 10 or 30-hour as a prerequisite
for being put in the position in the first
place.

Communication is a second critical ele-
ment. The supervisor really is the main
link between management and em-
ployees. For this reason, regular com-
munication between both parties must
take place to ensure a two-way ex-
change of information. Clearly, the
safety manager will have much that he
h ®r shes vailf veantyto t@l& pbout with the
supervisor to make sure that they un-
derstand initiatives and are able to
share pertinent information with their
direct reports. However, the supervisor
also should be relied upon to share a
sense of how well the safety program
is actually being implemented on the
ground level. The safety manager will
want to hear, for example, the supervi-
sor’s thoughts on the
compliance within a particular area.
Additionally, the supervisor can give
valuable insight into employee per-
spective on a particular safety rule or
the adequacy of a form of protection in
place, as well as, ideas for correcting
problems that have been uncovered.

The supervisor is not just a passive

e particpant e the safetywpinozess. He or

she can and should be relied upon to

add to the program itself. Not only can

r thelsupereisop be@agkedets provide t

regular training in

e Myt help sheutd ,be sokicited from them
in the creation of Job Safety Analyses

i $0 ehsure thathfunctionad safe job pro-
cedures are established that rely upon
special knowledge of a work process as
well as previous safety experience in
the area. Simply put, they should be
asked to help define safety policy and
then, communicate it outward.

N ARicle préVRI¥d bY Risk&EonBrol360, a
CareWorks Consultants company, an
ERA partnered service.

dai I
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Columbus Training

Coaching Skills for Managers and

Supervisors will take place on
Tuesday, June 3,
8:30 am—3:00 pm

Delivering Performance Apprais-
als and Feedback will take place
on Wednesday, June 11,

8:30 am—3:00 pm

Principles of Employee Compen-
sation will take place on Thurs-
day, June 12,

8:15 am—12:15 pm

Wage and Hour Law Essentials
will take place on Tuesday, June
17,

8:30 am—11:30 am

Cincinnati Training

Wage and Hour Law Essentials
will take place on Tuesday, June
3,

8:30 am—11:30 am

Workplace Harassment for Non
Managerial Staff will take place
on Thursday, June 5,

8:15 am—12:15 pm

The Art of Negotiation: Strategies

for Success will take place on

Tuesday, June 10 & 17,
8:30 am—12:30 pm

Labor Law Essentials for Non-
Union Workplaces will take place
on Thursday, June 12,

8:30 am—11:30 am

Situational Leadership will take
place on Tuesday, June 17,
8:15 am—12:15 pm

Skill-Based Training Techniques
will take place on Tuesday, June
24,

8:30 am—4:00 pm

Taking Back Control of Your Time
will take place on Wednesday,
June 25,

8:30 am—4:00 pm

To register for classes,
e-mail training@hrxperts.org
or call 888.237.9554.

ERA Special Events

ERA Diversity Resources Open House

New regulations that are effective March 24" require government contrac-
tors and subcontractors to do outreach to organizations that represent vet-
erans and the disabled. To assist in this outreach, ERA will hold open
houses where you can come meet representatives and learn more about
these groups. Mark your calendar for this FREE opportunity for outreach:
Columbus - Thursday, May 15" - Register online or call 614-538-9410
Cincinnati - Friday, May 16" - Register online or call 513-679-4120

Both sessions are from 2:00 pmod 4:00 pm

Avoi d
and

t o
ms

Legal Breakfast Briefing -0 Ho w
Cl ai

Tuesday, May 20, 2014
8:30 amd 9:30 am

ERA Cincinnati Office
Member Fee: $25.00
Non-member Fee: $35.00
513.679.4120 or training@hrxperts.org or register online.

Michael Hawkins
Dinsmore & Shohl, LLP

Contact training to register.

Legal Breakfast Briefing-0 Managi ng t he

Empl oyeeo

Elizabeth Simmons
Taft, Stettinius & Hollister, LLP

Tuesday, June 17, 2014
8:30 amd 9:30 am

ERA Cincinnati Office
Member Fee: $25.00
Non-member Fee: $35.00
513.679.4120 or training@hrxperts.org or register online.

Contact training to register.

Laws


http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=COACHT6
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=COACHT6
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=PERFAPPR6
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=PERFAPPR6
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=COMP6
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=COMP6
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=WAGEHR3
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=WAGEHR3
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=WORKHARASS3
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=WORKHARASS3
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=NEGO9
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=NEGO9
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=MANAGE
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=MANAGE
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=SITLDR4
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=SITLDR4
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=TAKBACKI7
mailto:training@hrxperts.org
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=LLCOLS
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=LLCINTI
mailto:training@hrxperts.org
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=LEGALBR1
mailto:training@hrxperts.org
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=LEGALBR1

Wellness on a Shoestring

Monique Kahkonen, SPHR

Budget

Wellness programs are proven to
improve employee health, produc-
tivity and morale, and reduce
healthcare costs.

Historically, it has been easier for
larger companies with greater re-
sources to implement wellness pro-
grams at work. A report issued by
the National Small Business Asso-
ciation and Humana found that
while 93 percent of small busi-
nesses say employee health is im-
portant to their bottom line, only
22 percent were offering a well-
ness program.

The Patient Protection and Afford-
able Care Act are supposed to im-
pact these statistics. Part of the
landmark reform was crafted to
help level the playing field between
small and large businesses when it
comes to purchasing employee in-
surance options. More specifically,
PPACA provides for grants up to
five years for employers with fewer
than 100 employees who work 25
or more hours per week to estab-
lish new wellness programs. In
other words, the legislation offers
employers a chance to do wellness
on a shoestring.

Despite the proven benefits, many
companies simply do not have the
resources to create a large, com-

plex wellness program. If you fit

into this category, there are some
low or even no-cost things you can
do to improve the health and well-

ness of your employees.

First and foremost, the key to pro-
moting wellness in your workplace
is to promote a culture of healthy
eating, exercise and lifestyles. Es-
tablish the culture by leading the
way. Make healthy food choices
available at meetings. Require or
encourage your leadership

to model good eating behav-

ior. Have a healthy potluck and
challenge employees to bring and
share their tastiest, healthy dish.

Encourage leaders, employees and
others to incorporate movement
into the day. Walking meetings
and other inexpensive activities
can help promote health with very
little expense. Encourage employ-
ees to walk in walk-a-thons, par-
ticipate in running groups, and par-
ticipate in sports leagues or other
similar activities.

Try some of these additional sug-
gestions on for size:

I Contact your healthcare in-
surer, a local hospital, or
non-profit organization to come
and provide presentations on
living healthy lifestyles.

9 Ask your health insurer what
wellness resources they have
available. They may offer
Health Risk Appraisals (HRASs)

(Continued on Page 11)
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(Continued from Page 10, Wellness on a Shoestring Budget)

ERA Staff
Members at little or no cost.

e Create a wellness committee consisting of various employees. Have
TAMMY BENNETT them create activities that can be done at the worksite to improve

employee health, such as healthy eating days.
JiM CARTER
e Provide healthy vending machine choices.

DAN CHANEY
e Provide physical activity breaks during the day for your employees

BARBARA ENGLAND . .
¢ and encourage them to go outside for a quick run or walk.

JENNIFER GRAFT
Other ideas to encourage a culture of health:

PATTI GROGAN

Make your workplace smoke-free.

DAWN HAYS

Ask a local healthcare provider to give free immunizations.

BRANDI HELTON

Encourage the use of the stairs.

MONIQUE KAHKONEN

Provide a health-related newsletter or articles to your employees.
LORI LEWELLEN
Don’'t overlook the wealth ofManygréat weld e f |
DOUG MATTHEWS ness tools are available from National Institutes of Health (NIH) and
other government sources.
RALPH NEAL
The key to wellness is getting started and keeping going. Making healthy

JESSICA PARSONS o . o
living part of your culture can pay big benefits in health and absentee

TABETHA PFAFF

CAROLYN POTTER
(Continued from Page 6, Court Delivers Resounding Blow é)

CAROL REUBEL
In February 2014, the UPS attempted to get the court to dismiss the claim. The

UPS argued that employees who require excessive leave are not qualified indi-

APRIL RISEN viduals under the ADAAA because regular atten

function” of the job. The court disagreed wi
JANEEN ROMP miss the case.
JERRY YINGLING Practical Implications:

e Maximum Leave of Absence policies run afoul of the ADAAA. Do not adopt
such policies. I f your company’s handbook
guage, eliminate it.

e ADAAA reasonable accommodations require a case-specific analysis. It is
important to engage in interactive communication with the employee to as-
sess their particular request.

e Focus on what can be done to get the employee back to work as opposed to
focusing on ways to sever the employment relationship.

e Make a partner with an ERA Human Resources Consultant.
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What Has Happened
Since Extended Unem-
ployment Benefits Have

Ended?

A few months back, the Senate failed
to move forward on a three-month ex-
tension assisting the long-term unem-
ployed. The House is likely to follow
suit and reject the extension as well,
undercutting a major aspect of the
President's recovery plan. Now the
Senate has come back with a revision
to the unemployment extension bill
and has sent the new version to the
House for approval.

So what happened since this extension
was originally cut off a few months
ago? The House Ways and Means
Committee provided a review after the
extension ended in December. The
committee found that without the un-
employment extension, the workforce
participation rate increased; the total
unemployment rate decreased; and the
number of long-term unemployed
workers was reduced.

According to the Ways and Means
Committee, this historic unemployment
benefits extension provided record
amounts of financial assistance to
more than 24 million long-term unem-
ployed individuals. The program pro-
vided record weeks of unemployment
benefits per person (a total of up to 99
weeks of all unemployment benefits,
nearly doubling the norm of 52 weeks.)
This extension had a record duration of
66 months, which was more than two
years longer than the next longest
such program in U.S. history. The ex-
tension also caused record federal
spending of more than $260 billion,
most of which was added to the federal
debt.

It is natural to think that spending on
unemployment benefits creates jobs
quickly. However, even with the record
-setting benefit spending, this recovery
is the slowest on record. So to con-
tinue the slow boost, you could very
well see this extension brought back
with more spending to follow.

If you have questions about this infor-
mation or about how Matrix Unemploy-
ment Cost Management can help your
company reduce its unemployment
costs, please contact Ken Kruse at
513.351.1222 or via e-mail
kkruse@matrixtpa.com.

Article provided by The Matrix
Companies, an ERA partnered ser-
vice.
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Employers Resource Association
Cincinnati: 1200 Edison Drive

Cincinnati, OH 45216-2276

Phone: 513.679.4120 | Fax: 513.679.4139

Columbus: 300 East Broad Street, Suite 550 emp oners

Columbus, OH 43215-3774

Phone: 614.538.9410 | Fax: 614.538.9420 reso urce

Toll free: 888.237.9554 a SS O Cla tl O n

www.hrxperts.org Your one source for today’s HR

Do you need more information about a service or program offered by ERA?
Would you like to talk to one of our experts in a particular specialty?
Here’ s a | ist of some of our most popul ar services, and

In Cincinnati, please call: 513.679.4120 | In Columbus, please call: 614.538.9410

Cincinnati Columbus
HOIIN@ s=srerermsmsrararmrmsmsrnrarmsnssnrnnasas Dan Chaney Lori Lewellen/Barb England
Administration and Posters:::-::-::: April Risen April Risen
Compensation & Benefit Services- Monique Kahkonen Monique Kahkonen
Affirmative Action Plans:-:-ssrereees Carol Reubel Lori Lewellen
HR On-Demand Services =+ ::smrmeees Carol Reubel Lori Lewellen
Employee Engagement Surveys ::- Carol Reubel Lori Lewellen
RECFUItiNg r+osssssssssrennrrmmmsisssssnnnnnnns Carol Reubel Lori Lewellen
Training & Development =:-::rereeeee Ralph Neal Dawn Hays
ASSESSMENTS rrsrsmsssnmssansssnssnnnsnanns Patti Grogan Patti Grogan
Compliance Services === Tammy Bennett Tammy Bennett
Reference Center = s semrrienanananns Dan Chaney Lori Lewellen
Roundtables s ssesreresmirasasasnaransas Dan Chaney Barb England
Salary and Benefits Surveys:--:--::-: Doug Matthews Doug Matthews
Custom Surveys == =s=reerererresnenen, Doug Matthews Doug Matthews
Membership ................................. Jim Carter Jessica Parsons

Jennifer Graft Jennifer Graft
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