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Bridging the HR Gap

Your Human Resources manager
walks into your office and announces
she needs to take a leave of absence
for a few weeks to go care for her
father in Florida who just suffered a
massive stroke...and she needs to
leave tomorrow.

Your recruiter, who handles all of
your hiring, orientation, and em-
ployee records, lets you know that he
is moving to the Chicago area in two
weeks due to his wife landing her
dream job.

What's your first reaction? Panic?
Problem-solving mode? If you pause
long enough to think about your
options, you will definitely want to
consider ERA’s on-site consultants as
part of your back-up plan. Our on-
site consultants are a readily-
available pool of trained and qualified
Human Resource professionals
available exclusively with your
membership through ERA.

Ready at a moment's notice, our
professionals are matched specifically
with your company in mind, and
dispatched for interim coverage or
special projects—short or long term,
for onsite or remote assignments. We

have a strong track record of assist-
ing our members in managing human
resource functions when gaps in
coverage are created by leaves of
absence, the loss of an employee or
short-term projects.

Our professionals offer you peace of
mind and continuity in critical em-
ployment functions while you take
the time to determine your next
steps... all without adding permanent
expense to your payroll. As experi-
enced human resource managers,
our staff understands critical busi-
ness functions and can step into the
areas in which you need the most
help—all backed by the expertise you
have come to expect and depend on
with ERA. Use our on-site staff as
much or as little as you need, but
don’t let yourself feel stranded or
overwhelmed.

For a confidential, no-obligation
discussion contact Carol Reubel in
our Cincinnati office at 513-679-
4120, or e-mail at
creubel@hrxperts.org. Contact Lori

Hall in our Columbus office at
614.538.9410, or e-mail at
Ihall@hrxperts.org.
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From the President

Jennifer Graft, SPHR

CEO Roundtables

Where can you go to discuss issues
directly with other CEOs (or top
decision makers) about your busi-
ness? Do you want an avenue in
which to confidentially share prob-
lems to gain practical advice and
insight from peers? Look no further
than ERA.

As President or CEO, you are often
the most isolated person in your
organization. You have no internal
peers, no one with whom you can be
completely open and no one who
really knows and understands issues

from your perspective.

Roundtables are created to provide
an informal forum for the sharing of

information, ideas and experience

among executives with similar
responsibilities in ERA member
organizations. Each group will be self
-facilitated and the group will decide

agendas.

If you have questions and would like
to join, please contact Jennifer Graft
at 513-679-4120 or
jgraft@hrxperts.org. Additional

details can be found on the
CEO Roundtable form.

Definity Partners Leadership Series

Be part of an exciting Leadership Series being offered in Columbus by De-

finity Partners. Courses include:

e Motivating Others While Creating Change

e SMART Leadership
e Effective Communication

For more information go to Leadership Series or contact

Nick Williams of Definity Partners at 614-296-4069,

or nwilliams@definitypartners.com.
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Here are the current

survey deadlines:

§ Office & Clerical:
Extended to
Friday,

February 5!

§ National Executive
Compensation:
Friday,

February 19

§ Production &
Maintenance
questionnaire will
be mailed:
Monday,

February 1

January 2010 ©ERA

Survey Update

Happy New Year! Surveys are
already off to a strong start in 2010
with the Office & Clerical Survey!
This comprehensive survey covers 58
non-exempt positions in fields such
as: Accounting, General Administra-
tive, Computer Operations, Sales/
Marketing Support, Human Re-
sources and Production support. The
deadline has been extended until
Friday, February 5, so you still have
time to return questionnaires!

In these challenging economic times,
we're all being asked to do more with
less and it can be difficult to find the
time to perform even the most
essential functions of your job.
Despite the time crunch, I would
urge everyone to continue taking the
time to fill out our surveys. Even if
your organization is not planning on
hiring anyone in the near future, it is
important to have the most up-to-
date salary and benefit information
for several reasons:

e Having good market data is the
best way to make sure that you are
still paying enough to retain your
best employees.

e The benefits that your company
offers are also valuable retention
tools. If you offer something that
most of the market doesn't (e.g. a
wellness program or low employee
premium contributions), then you
can use our survey data to help show
the unique benefits of your work-
place.

Not participating costs your
company money.

Most of our salary surveys cost $250
for non-participating members. If
you're on a tight budget it can be

hard to find the money when you
have an urgent need for the data.
Better to take a few minutes now to
participate and get survey data for
free.

The 2009 National Wage and
Salary Survey is Now Available!
This comprehensive survey contains
wage and salary data from 23 asso-
ciations all around the country. It
includes 151 jobs in the non-exempt
office and clerical, production associ-
ates and management fields. Free
copies have been sent to members
who participated in all of our core
surveys last year, and the survey is
available for purchase for $150.

Please do not hesitate to contact the
Survey Department at 513-679-
4120, toll free at 888-237-9554, or e
-mail Douglas C. Matthews at
dmatthews@hrxperts.org if you have
any questions about our survey
processes or need assistance with
completing your survey question-
naires.

Doug Matthews, PHR
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Date:
Thursdays, February 11 & 18

Time: 9:00 am - 3:00 am
Lunch is included

Location:
ERA Cincinnati Office

PHR/SPHR/GPHR
Recertification Credits: 10

CEUs: 1.1

CPEs: Not Available

Member Fee: $285.00
*Non-member Fee: $400.00

Member Discount

Register three or more people
at least 14 business days prior
to the program to qualify for a
5% Group Discount. Members
who are paying 14 business
days prior to the program may
also take a 5% Earlybird Dis-
count.

*Pre-payment is required for
non-members.

To register, e-mail
training@hrxperts.org
or call 513.679.4120

Who Should Attend?

HR professionals, operations
managers, supervisors,
group leaders and any em-
ployee who must manage
the safety and health func-
tion at your company.

Benefits of Participation

This two day program covers the
most frequently cited OSHA safety
and health standards for general
industry and includes all of the
mandatory elements of OSHA’s 10-
hour Voluntary Compliance Course.
All successful participants will receive
a course completion card from OSHA
shortly after completing this pro-

gram.

Learning Objectives:

e OHSA Act/General Duty clause

e (Citation-penalty process

e Flammable and combustible
liquids

e Walking and working surfaces

e Means of egress and fire

protection

OSHA 10-Hour General
Industry Outreach Training

e Electrical standards
e Personal protective equipment
e Machine guarding

e Hazard communication

About Your Il nstructor é

Billy Ring, Associate Instructor, will
lead this informative program. He is
the owner of Administrative &
Technical Services, an industrial
safety consulting and training service
and is currently serving as an Adjunct
Instructor of Ohio Valley Associated
Builders & Contractors and Sinclair
Community College.

Participants wild/l receive a copy of OSHAOGs

CANCELLATION POLICY:

Substitutions may be made at any time prior to the first class session. No-

shows or cancellations in writing within 2 full business days will be charged.
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Excellence in Leadership I

Date:
Tuesdays, February 23, March
2,9&16

Time:
Time: 8:30 am - 3:00 pm
Lunch is included

Location:
ERA Columbus Office

PHR/SPHR/GPHR
Recertification Credits: 24

CEUs: 2.4

CPEs: 24 Management
Member Fee: $400.00
*Non-member Fee: $560.00

Member Discount

Register three or more people
at least 14 business days prior
to the program to qualify for a
5% Group Discount. Members
who are paying 14 business
days prior to the program may
also take a 5% Earlybird Dis-
count.

*Pre-payment is required for
non-members.

To register, e-mail
training@hrxperts.org
or call 614.538.9410

Who Should Attend?

Any manager or supervisor
with six months or more ex-

perience. Less than six months

should consider Making the
Transition to Supervisor.

Benefits of Participation

This intensive workshop is a key
component of the core “Excellence
in Leadership” series for managers
and supervisors. Participants will
be exposed to a variety of
competencies necessary to be
successful leading others in today’s
complex workplace. Highly
interactive, participants will apply
what they learn while in the

classroom.

Learning Objectives:

e Adopt the qualities of a great

leader

e Use authority and influence
appropriately
e Flexing leadership styles to meet

the needs of team members

e Discover the “true” nature of

motivation

e Utilize motivational techniques to

get better results

e Identify the laws that govern the
workplace such as Title VII, FLSA,
FMLA, OSHA, ADA and many

more

e Avoid common leadership
landmines that land them and

companies in legal trouble.

About Your Instructor:

Ralph Neal, SPHR, Vice President,
Educational Services, will lead this
important leadership program. Ralph
has led the ERA training function for
11 years and has built a following
among the membership. He develops
and delivers training programs for
both public and in-house settings and

provides career transition expertise.

/8

Ralph Neal, SPHR
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Terry Henley, CCP, SPHR

The Business
Case for Salary

Structures

-
=

Compensation Corner

You would never consider constructing
your plant or offices without building a
foundation to support that structure;
yet, you may pay your employees with-
out building a foundation for how much
and under what conditions you should
pay those employees. When space and
layout are considered for your building,
every aspect of your cost and business
efficiency is considered; yet, the same
planning is not utilized in your compen-
sation practices. With an effective com-
pensation program, as with your facili-
ties, you must begin with a good struc-
ture and a design that matches your
business needs. Salary structures help
to ensure that pay levels for groups of
jobs are externally competitive and in-
ternally equitable. Without external
competitiveness in your compensation
practices, you may have difficulty in
attracting new employees, or, on the
other end of the spectrum, in retaining
your expenses under control and in line
with your competitors. Without internal
equity, you may have difficulty in keep-
ing those employees in whom you have
made an investment in training and
developing, and on whom your custom-
ers have come to depend.

In a recent 2009 Culpepper Pay prac-
tices Survey, it was shown that:

e 71% of companies reported having
formal base salary range structures

e 77% of companies with formal base
salary range structures review their
ranges annually

e 94% use market data when design-
ing salary structures

Salary ranges indicate the span be-
tween the minimum and maximum
amounts of pay that a company is will-
ing to (and should) pay for specific jobs
or groups of jobs. If these ranges are
developed based upon reliable market

data, you should not pay less than the
minimum if you want to be externally
competitive and should not pay more
than the maximum if you want to re-
main financially stable. The salary struc-
ture is a hierarchical group of jobs and
salary ranges within an organization
and is used to differentiate between the
levels of pay from one position level to
another, with each higher level indicat-
ing how the job market differentiates
between how much is/should be paid for
each position. Salary ranges, and com-
petitive market pay practices, need to
be reviewed on a regular basis in order
to attract and retain quality employees.

As indicated above, the most common,
and effective method of designing, or
maintaining, a salary structure is
through market pricing. This requires
that you use statistically relevant and
reliable data sources. Relevancy re-
quires data sources that have data
break-outs: by your specific industry; of
organizations of similar size (revenue/
operating budget and employee size);
in your specific location (or locations if
you have geographically diverse opera-
tions); with similar job requirements for
positions being reviewed; and of a sig-
nificant sampling size for all of the
above. Self-reported survey sources,
such as Salary.Com, or narrow industry
surveys, frequently do not provide
these necessary ingredients. Employers
Resource Association, as your business
partner, can assist you with all of the
above requirements for a cost-effective,
competitive, salary structure.

If you need assistance with reviewing
existing salary structure and/or prac-
tices, or in developing new ones, please
contact Terry Henley (CCP, SPHR), Di-
rector of Compensation Services at
ERA. You may reach him at (513) 679-
4120 or, by email, at
thenley@hrxperts.org.
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Affirmative Action

Carol Reubel, SPHR

If you have or
think you might
have a federal
contract or subcon-
tract, proactively
determine whether
you are obligated to
have an affirmative

action plan

Update

We've noted previously that we believe
we're seeing a much more aggressive
OFCCP that in the past. Recently the
OFCCP held webinar sessions in which
companies could give feedback before
the OFCCP announces “new regulatory
activities” this fall. We know that the
OFCCP has the funds to hire over 200
more compliance officers this year and
in the first round of audits for 2010,
seven of our member companies noti-
fied us that they received audit letters.
One company has already been notified
that they will also receive an on-site
visit. OFCCP Compliance Officers have
been quick to respond to submissions
and aggressive in seeking additional

information.

Traditionally, the largest number of
audit letters goes out in the February/
March timeframe. You’'ll want to make
sure your plan is updated and your
practices are in place in case you get
audited. Beyond reviewing your plan,
there are a number of practices that
the OFCCP will review. They include:

e Listing job openings with the local
employment service office

e Appropriate postings for employees
and applicants

e If you are recruiting on-line, they
will check your website for a notation
telling those with disabilities how they

can apply to your company if they need

an accommodation.

If you fall under the requirements of
Executive Order 11246, but you have
not prepared a plan, don’t wait until
you receive an audit letter to take ac-
tion. We have received calls from sev-
eral companies that are not direct con-
tractors to the government but are
subcontractors (that is, they supply a
part or service to another company
who has government contracts) who
have received audit letters. The OFCCP
apparently is continuing to expand its’
list of the companies that are covered,
so if you have or you think you might
have a federal contract or subcontract
of $50,000 and 50 or more employees,
proactively determine whether you are
obligated to have an affirmative action

plan.

If you have questions or need assis-
tance, please contact Carol Reubel in
Cincinnati at 513-679-4120 or
creubel@hrxperts.org or Lori Hall in
Columbus at 614-538-9410 or
Ihall@hrxperts.org.
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Welcome new

members to ERA

Member Highlights

V YMCA of

aYMCA Greater
of Greater Dayton Dayto n

The YMCA of Greater Dayton is commit-
ted to building strong kids, strong fami-
lies, and strong communities by provid-
ing programs based on four basic char-
acter values - caring, honesty, respect
and responsibility.

For more than 138 years, the YMCA of
Greater Dayton has contributed to the
lives of hundreds of thousands of boys
and girls, men and women of all ages,
races, religions and economic back-
grounds. They are a not-for-profit or-
ganization with the unique opportunity
to touch the lives of infants through
seniors throughout the Greater Dayton
community.

Kleingers & Associates

i!LtKLEINGERS
& ASSOCIATES

Kleingers & Associates is a full-service
civil engineering and surveying com-
pany with offices in Cincinnati, Colum-
bus and Dayton, Ohio. Founded in 1993
with just five employees, K&A now
numbers 70+ dedicated associates.
They attribute that growth to a com-
pany-wide commitment to superior cus-
tomer service.

Middletown Tube Works,
Inc.

Middletown

TUBE WORKS

Part of the Ralph H. Phillips Family of
Companies, Middletown Tube Works
(formerly the ArmcoTubing division),
was purchased by Ralph H. Phillips in
1993 from Middletown based Armco
Corporation. They provide quality steel
tubing to today’s top manufacturers.

Benner Mechanical &
Electrical, Inc.

( BENNER)
O ——
The Benner Company was founded in
1979 as a merit shop contractor. They
have become one of the leading spe-
cialized mechanical contractors in the

Midwest over the last twenty-five years.

United Benefits Agency,

Inc.

United Benefits Agency Inc. was started
in October 1988. The company was
formed by combining the existing ac-
counts of David R. Kross, RHU and
James Winters, Sr. along with the pur-
chased account from another local firm.
Their primary business is in the design,
implementation and administration of
employee benefit programs. They have
sought to serve their clients’ needs by
finding quality programs at an excep-
tional value.



New Membets

ARCOS, Inc. is located in Columbus, Ohio. Molly Koch is the CFO.

Benner Mechanical & Electrical, Inc. is located in Burlington, Kentucky.
Daniel J. Roszkowski is the President.

BioRX, LLC is located in Cincinnati, Ohio. Philip Rielly is the President.

C. Cook Enterprises is located in Erlanger, Kentucky. Clay Cook is the
President.

The Cincinnati Insurance Companies is located in Fairfield, Ohio. Ken
Stecher is the CEO.

These companies
H & G Nursing Homes, Inc. is located in Mt. Orab, Ohio.

have I‘ecent/y John B. Houser II is the President.

joined ERA HK Systems is located in Hebron, Kentucky. Michael Johnson is the Senior
Vice President.

Hahn Automation, Inc. is located in Hebron, Kentucky. John Baines is
the President.

Johns Manville Corporation is located in Richmond, Indiana. Joe Ehren-
reich is the Plant Manager.

Kelchner is located in Springboro, Ohio. Todd Kelchner is the President.

Limestone Farm, Lawn and Worksite is located in Florence, Kentucky.
Brad Ross is the President.

Middletown Tube Works, Inc. is located in Middletown, Ohio. Angela
Phillips is the President & CEO.

Oswald Company, Inc. is located in Cincinnati, Ohio. Kenneth Oswald is
the President.

The Sant Corporation is located in Cincinnati, Ohio. Lewis Miller is the
President.

United Benefits Agency Inc. is located in Cincinnati, Ohio. David R.
Kross is the Vice President.

YMCA of Greater Dayton is located in Dayton, Ohio. Tim Helm is the
President & CEO.
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Columbus Training

PHR/SPHR Certification Pre-
partion Program will take place
on Thursdays, February 4, 11, 18,
25, March 4, 11, 18, 25, April 1,
8 & 15, 6:00 pm - 9:00 pm

Microsoft Office Word I will
take place on Thursday, February
11, 8:30 am - 12:30 pm

Microsoft Office Excel II will
take place on Thursday, February
11, 1:00 pm - 5:00 pm

Cincinnati Training

Microsoft Office Excel III will
take place on Tuesday, February
9, 8:30 am - 12:30 pm

Microsoft Office Word II will
take place on Tuesday, February
16, 8:30 am - 12:30 pm

Microsoft Office PowerPoint I
will take place on Tuesday, Feb-
ruary 16, 1:00 pm - 5:00 pm

OFCCP Audité Are You Ready?
will take place on Thursday, Feb-
ruary 18, 8:30 am - 12:30 pm

The Complete Receptionist will
take place on Friday, February
19, 8:30 am - 5:00 pm

Lean Simulation will take place
on Tuesday, February 23,

8:00 am - 4:00 pm at Definity in
Mason, Ohio.

Microsoft Office Outlook I will
take place on Tuesday, February
23, 8:30 am - 12:30 pm

Microsoft Office Excel I will
take place on Tuesday, February
23, 1:00 pm - 5:00 pm

To register for classes,

e-mail training@hrxperts.org
or call 888.237.9554.

OSHA 300A Summary

Reminder — The OSHA 300A Summary
must be posted by Feb. 1, 2010. Here
is a list of Recordkeeping Action Items
for January, 2010:

e Review OSHA 300 Log (2009) for
accuracy

e Do a trend analysis of incidents and
provide to Company Officer

e Complete OSHA 300A Summary

e Have Company Officer review, sign
and date OSHA 300A

e Post OSHA 300A by February 1

e Review incident reporting procedure
with all employees

e Implement corrective action to re-
duce incidents

Additionally, OSHA has recently initi-
ated the National Emphasis Program for
recordkeeping. According to several

studies, there are varying degrees of
under-reporting of workplace injuries
and illnesses. OSHA is conducting initial
investigations and will be targeting fa-
cilities that report low incident rates in
traditionally high incident indus-

tries. This emphasis is designed to
have companies take a closer look to
determine if they are properly recording
injuries and illnesses. Visit the Safex
website for more information about this
program.

If you have any questions, please feel
free to contact Safex or visit OSHA's
website for recordkeeping, http://
www.osha.gov/recordkeeping/
index.html.

2010 IRS Pension Plan Limits

Every year, the IRS reviews the various pension plan limitations that will be in ef-
fect for the following year. Although there was early speculation that some of the
limits would actually be lowered for 2010, the IRS pension plan limits for 2010 are

the same as for 2009.

2009 and 2010

Limit on annual additions to defined contribution plans under §416(c)(1)(A) $49,000
Limit on elective deferrals into defined contribution plans $16,500
Annual compensation limit under §401(a)(17) and §404(1) $245,000
Limit on catch-up contributions to 401(k) plans, 403(b) plans, governmental $5,500

457 plans, and SEP plans for individuals age 50 or over
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Employee Engagement
a little sluggish?

ERA Staff
Members

LORA BLANKEN
JiMm CARTER
DoLORES CEASE
DAN CHANEY
ToM EBERWEIN
BARBARA ENGLAND

JENNIFER GRAFT

Bring back the excitement (and inno-
vation, productivity and loyalty) with
a little help from ERA. Our employee

engagement services include:

Employee Engagement Survey.
Measure and manage — and receive

benchmark data.

Compensation reviews.
Change your comp strategy and you

could change your revenue line.

Move your team from exhausted to
excited with ERA. Contact Carol Reu-
bel in our Cincinnati office at
513-679-4120, or e-mail at

creubel@hrxperts.org. Contact Lori

Training at your location.
Hall in our Columbus office at

614.538.9410, or e-mail at
lhall@hrxperts.org.

Forget coordinating multiple sched-
PATTI GROGAN

ules. Bring your team together to

LORI HALL learn together. Our most popular top-
ics now are management effective-

BRANDI HELTON . .
ness and customer service skills.

TERRY HENLEY One-on-one coaching.

Get your managers and high-

JEFF Lucas
potentials where they need to go —
DouGLAas C. MATTHEWS faster.
RALPH NEAL

CAROLYN POTTER

CAROL REUBEL

Maximum Taxable Social
Security Earnings

The combined tax rate for both Social Security and Medicare remains unchanged
for 2010 at 7.65 percent. Because there is no cost-of-living adjustment for re-
cipients of Social Security, the maximum taxable earnings and limits on retire-
ment earning remain the same as they were in 2009.

APRIL RISEN

SUSAN STERRITT

JERRY YINGLING

2010 2009
The cost-of-living adjustment for both Social Security beneficiar-
. . S . 0 5.8%
ies and Supplemental Security Income recipients increases by
The earnings needed to qualify for a quarter of coverage $1,090 $1,090
The maximum Social Security monthly benefit for a worker retir- $2,323 $2,323
ing at full retirement age
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Recruit Military
Opportunity Expo

RecruitMilitary is hosting an Oppor-
tunity Expo in the greater Cincin-
nati area to benefit job-seeking
veterans, transitioning military per-
sonnel, members of the Guard and
Reserve, and military family mem-
bers. At this event, recruiters for
employers, franchisors and educa-
tional institutions will meet face-to-
face with these highly qualified and
highly sought-after candidates. We

invite you to join them!

The Expo will be held on Thursday,
March 25th from 11:00 am i 3:00
pm at Great American Ballpark.
Additional details on this event can
be found here:

http://www2.recruitmilitary.com/

expos/286-Cincinnati/employers/

information

Members of the Employers Re-
source Association who register
to participate in this event are enti-
tled to a 10% discount. To take
advantage of this offer, contact
RecruitMilitary’s Matt Murphy and
mention your membership. Matt
can be reached at
Matt@RecruitMilitary.com or 610-
933-3331.

At a RecruitMilitary Expo, you can
begin the selection process with
what is normally one of the final
stages—a face-to-face meeting
with the candidate. If you are look-
ing to hire employees this year, or
have a franchise / educational op-
portunity to offer, this is an event

you won't want to miss!

Limits on Retirement Earnings

e Forindividuals under full retirement age: is unchanged at $14,160 per

year ($1,180 per month).

e For the year an individual reaches full retirement age: is unchanged
$1,560 to $37,680 per year ($3,040 per month). This limit applies only to
earnings for months prior to the individual attaining full retirement age.
One dollar in benefits will be held for every $3 in earnings above the limit.
There is no limit on earnings beginning the month the individual reaches full

retirement age.

e For individuals who have reached full retirement age, there is no limit

on retirement earnings.
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The Law Review

Happy New Year! Since it is a new year,
what better time for some basic review on
some fundamental wage and hour laws in
the top three states where our members
are located-Ohio, Kentucky and Indiana:

Question 1. When an employee resigns
and leaves employment, may the em-
ployer withhold the last paycheck for up to
several weeks in order to leverage the re-
turn of any company property that has not
been turned in?

Answer. No. Generally, in all three states
an employee must be paid all wages owed
either by the next scheduled payday or
shortly thereafter. In Ohio, all wages must
be paid by the next regular payday - pe-
riod. In Kentucky, all wages must be paid
on payday or within 14 days after the ter-
mination, whichever is later. In Indiana,
like Ohio, all wages must be paid by the
next regular payday.
Question 2. Does each
guirement change i f
ing was the result of an involuntary termi-
nation, rather than a voluntary one?

Answer. No. None of the three states
make any distinction that alters the pay-
ment of all wages as previously described
on the basis of an involuntary termination,
in contrast to a voluntary one.

Question 3. Can a private employer re-
quire that employees receive wages only
through direct deposit into a bank account
instead of demanding payment in cash or
written instrument?

Answer. The laws of the three states dif-
fer in mandating that employees of a pri-
vate employer utilize direct deposit. No law
in Ohio prevents a private employer from
requiring the use of direct deposit exclu-
sively. In Kentucky, private employers can
mandate direct deposit so long as the em-

stateds
t he

ployee can choose
the financial institu-
tion, has access to
the full amount of
wages owed on
payday and incurs
no additional cost
by the employer’s
insistence on direct
deposit (employer
must pay for

any fees for an
appropriate account
in which the wages owed are deposited.)
In Indiana, direct deposit cannot be man-
dated by a private employer if the em-
ployee refuses electronic transfer of wages
owed. Another method, such as cash,
check, draft or money order must be avail-
able for the employee who refuses elec-
tronic transfer.

Tom Eberwein, J.D., SPHR

Question 4. Are the three states laws re-
garding mandated direct deposit different
ifltlkegemployereis a public (government)
emgpdyerynstedd ©f a peiwate-employer?

Answer. Some of these states’ laws are
different for public employers, as opposed
to private employers, others are the same.
Ohio public employers can only use direct
deposit with the written authorization of
the employee. Kentucky and Indiana state
laws for direct deposit are the same as
previously mentioned, whether for private
employers or public employers.

A review of applicable laws once in awhile
can be beneficial to employers to assure
compliance.
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www.hrxperts.org Your one source for today’s HR

Do you need more information about a service or program offered by ERA?
Would you like to talk to one of our experts in a particular field?
Here's a list of some of our most popular services, and the main contact person for each of them.

In Cincinnati, please call: 513.679.4120 | In Columbus, please call: 614.538.9410

Cincinnati Columbus
Hotlineéééééééééééééé. DancChaney Lori Hall
Admi ni stration and Post AprisRiserd . . April Risen
CompensationSer vi ces éééé é. .Terry Henley Terry Henley
Af firmative Action Pl an €a&d Beubel Lori Hall
Empl oyee Opinion Survey &d&d Beubel Lori Hall
Customer Satisfaction SCarel®guba . . Lori Hall
HRON-Si te ServiceséééceééeéeE€arol Reubel Lori Hall
Training & Devel opment é 8aphdeal Ralph Neal

Brandi Helton Brandi Helton
Compliance | ssues¢éééééédanEberwein Tom Eberwein
Reference Center ééééééébPan.Chaney Lori Hall
Roundtabl esééééééééééé. Dan Chaney Lori Hall
Sal ary and Benefits Sur DeuglaséCéMatthews Douglas C. Matthews

Member shi p Devel opment éBddres Cease; Jim Carter Dolores Cease
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