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Getting Gold 

With both the Olympics and Paralympics having concluded, and with USAôs 

total medal count at 121 and 115 respectively, there was a lot of attention 

on how much the medalists were paid for winning a medal; a way of thank-

ing athletes for the commitment to obtaining a goal.  Certainly this parallels 

what employers are practicing; almost every employer today is looking for 

ways to hold onto valuable, ñgoldenò employees.   Bonuses and especially 

spot bonuses ð cash awards for key contributors ð are an increasingly pop-

ular way of doing so.  

 

ERA conducted an HR Beat Survey in July of 2016 on Bonus Program Struc-

tures .  The data showed that 87% of the participants have some form of bo-

nus pay based upon the realization of company profits.  The majority pro-

vide the bonus based upon company -wide performance, followed by individ-

ual perform ance or departm ent  perform ance.   

 

When WorldatWork recently surveyed more than 673 of its members in 

March of 2016, it discovered the following:  

 

Å Referral bonuses were used by 65% of the respondents,  

Å Sign -on bonuses were used by 75% of  the respondents,  

Å Spot bonuses, which is defined as an informal recognition that is de-

livered in cash, ñon the spotò: is used by 61% of respondents,  

Å Retention bonuses are used by 55% of respondents, and   

Å Less than 10% of companies do not use any type of bonus program.  

 

Another trend is that more and more organizations include all  employees in 

their variable pay programs ðfrom hourly workers through the executive 

suite ð to promote teamwork and a sense that all employees contribute to 

the overall success.  Both WorldatWork and ERA found similar average pay-

out percentages based on an employeeôs classification. 

 

Å Non -Exempt, hourly ï 5%  

Å Non -Exempt, salaried ï 5%  

Å Exempt Salaried ï 12%  

Å Officer/Executive ï 35%  

 

Finally reported, most participants felt that these bonus types help to retain 

employees, with the majority (58%) having less than 10% voluntary turno-

ver.  

(Continue on page 14)  

mailto:www.hrxperts.org
http://www.linkedin.com/companies/339656/Employers+Resource+Association?trk=pp_icon
http://twitter.com/#!/hrxperts
http://www.hrxperts.org/pdf/emailUpdates/bonus-structure.pdf
http://www.hrxperts.org/pdf/emailUpdates/bonus-structure.pdf
https://www.facebook.com/pages/Employers-Resource-Association/108529545859039?ref=hl


Weôre all that & 

so much more!  
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It's always bustling around here at ERA.   There's a continuous stream of 

members coming through our doors to participate in the various training 

events we offer.   Our top -notch programming covers a full array of topics, 

delivered by experience professionals in their field.  

 

From understanding legal complexities to developing your leaders, at ERA 

we look for ways to help you stay ahead of the game and take your team 

to the next level.   Keep an eye out for our January, 2017 training catalog 

and be sure to take advantage of the many learning opportunities inside.  

 

But donôt stop there! At ERA, we offer so much more. Hereôs a list of 5 

you should be taking advantage of:  

 

Surveys:   They are invaluable and allow members to stay current 

with compensation and policies that are relevant to our region.  

When you participate in surveys, you get the data at no cost!   

 

Roundtables:   Sometimes you just need someone to listen.   

Roundtables provide an informal, confidential space where you can 

share with your peers and learn from one another.  

 

The ERA Hotline:   Where else can you and your managers get free 

advice on just about any HR topic? From workplace harassment to 

short term disability, we have professionals that will provide guid-

ance and answers.  

 

Employee Handbook Review:   With legislation and regulations al-

ways changing, make sure your handbook is up - to -date with a 

comprehensive audit.  It will keep you compliant and give you 

peace of mind.  

 

HR Consulting :  Affirmative Action Planning, Employee Engagement 

Surveys, HR On-Demand , Compensation projects (i.e. pay struc-

tures, bonus/incentive programs), performance management and 

benefit partnerships.  We really do have everything in one place 

for all of your HR needs.  Help us lighten your load by taking ad-

vantage of our services.  

 

Thereôs still more!   As you settle into the fourth quarter and begin mak-

ing plans for the New Year, this is a good time to explore all the benefits 

included in your ERA membership.  I would encourage you to visit 

www.hrxperts.org  for complete details on our offerings.   

 

 

 

 

 

 

P.S. Last year, 33 of our new members came from existing members like 

you.  Share ERA with other businesses and receive a member referral bo-

nus .  Thanks for spreading the word!  

Jennifer Graft, MBA, SPHR  

From the President 

http://www.hrxperts.org
http://www.hrxperts.org/member-benefits/era-referral-program/
http://www.hrxperts.org/member-benefits/era-referral-program/
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Survey Update 

Recent College 

Grad Survey 

Launches 11/2  

Evaluating the cost for healthcare coverage can oftentimes be a difficult 

task. Having access to outside resources to help gauge the marketplace and 

determine average costs across similar employers can be a huge aid in the 

process.  

 

ERAôs Health and Welfare Benefit Survey report revealed that in 2015, more 

than 1 in 3 companies (39%) reported an increase in premiums of less than 

3%. A slightly larger portion of the participating organizations reported hav-

ing no increase in premiums compared to last year (27% vs 20%). To help 

counterbalance higher premiums, it appears that employers increased em-

ployee contribution amounts in 2016. We saw an average increase in PPO 

employee contributions ranging between 8% -13%. Among High Deductible 

Health Plans (HDHP), we saw an increase in employee contributions ranging 

between 13% -16%.  

 

PPO and high -

deductible health 

insurance plans con-

tinue to account for 

over 80% of all 

health plans offered 

by employers. High -

deductible plans 

have become the 

most popular choice 

for health insurance 

plans, mostly driven 

by the cost cutting 

options that this 

type of plan pro-

vides.  

 

The implementation of a wellness program continues to be a top strategy 

utilized by employers to reduce healthcare costs. In fact, 24% of employers 

reported implementing a wellness program in the past 12 months. Employ-

ers offering wellness programs to their employees are hoping to reduce 

costs by promoting a healthy lifestyle which includes regular check -ups with 

a physician, flu vaccinations and regular exercise. The benefit of encourag-

ing these preventative behaviors is reduced insurance claims, resulting in 

lower healthcare costs. By speaking with your health insurance provider or 

broker, you can gain more information about strategies for reducing costs. 

Knowledge about recent trends within the marketplace regarding insurance 

cost can be a huge aid when evaluating your plans and costs for the upcom-

ing year.  

 

To review the entire Health and Welfare Benefit Survey report, please click 

here . The report is available to all ERA members by visiting our website, 

www.hrxperts.org . If you have any questions regarding our survey infor-

mation, please contact Jeff Lucas, Survey Consultant at 513.679.4120, toll 

free at 888.237.9554 or by e -mail at jlucas@hrxperts.org . 

Jeff Lucas, PHR, SHRM -CP 

http://www.hrxperts.org/pdf/surveys/all/2016_Health_and_Welfare_Benefits_Report.pdf
http://www.hrxperts.org/pdf/surveys/all/2016_Health_and_Welfare_Benefits_Report.pdf
http://www.hrxperts.org
mailto:jlucas@hrxperts.org
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Date:  
Thursdays, November 10 & 17, 
2016  
 

Time:  
9:00 a.m. ð 3:00 p.m.  
Lunch is included  
 

Location:  

ERA Cincinnati Office  
1200 Edison Drive  
Cincinnati, Ohio  45216 -2276  
 

 

Member Fee:  $305.00  

 

*Non - members Fee:  $427.00  
 
 

SHRM - CP/SCP PDCs:  10  
PHR/SPHR/GPHR  
Recertification Credits:  10  
 

 

 

 

 

 

 

Who should attend?  

HR professionals, operations man-
agers, supervisors, group leaders 
and any employee who must man-
age the safety and health function 
at your company.  

 

Member Discount:  
Register three or more people at 
least 14 days prior to the program 

to qualify for a 5% Group Discount.  
 
 

* Pre-payment is required for non -
member.  

 

To register, e -mail  
training@hrxperts.org , call 
513.679.4120 or online . 

OSHA 10-Hour General 
Industry Outreach 
Training Program 

CANCELLATION POLICY :  

Substitutions may be made at any time prior to the first class session.  
No-shows or cancellations in writing within 2 full business days will be 
charged.  

OctðDec 2016  ©ERA  

About your instructoré 

Billy Ring, Associate Instructor, 

will lead this informative pro-

gram.  He is the owner of Ad-

ministrative & Technical Ser-

vices.  Billy retired as Captain 

after 27 years from the City of 

Miamisburg Ohio Fire Depart-

ment.  

This two day program covers the 

most frequently cited OSHA safety 

and health standards for general 

industry and includes all of the 

mandatory elements of OSHAôs 10

-Hour Voluntary Compliance 

Course.  All successful participants 

will receive a course completion 

card from OSHA shortly after com-

pleting this program.  

 

Learning Objectives  

 

 

Å OHSA Act/General Duty clause  

 

Å Citation -penalty process  

 

Å Flammable and combustible 

liquids  

 

Å Walking and working surfaces  

 

Å Means of egress and fire pro-

tection  

 

Å Electrical standards  

 

Å Personal protective equipment  

 

Å Machine guarding  

 

Å Hazard communication  

Billy Ring  

mailto:hrxperts.org
https://store.hrxperts.org/store/pc/2016-11-10-OSHA-10-HR-General-Industry-Outreach-Training-Program-8p539.htm
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Date:  

Wednesday, November 16, 2016  

 

Time:  

8:30 a.m. ð3:00 p.m.  
Lunch is included  

 

Location:  
ERA Columbus Office  

300 East Broad Street, Suite 550  

Columbus, Ohio  43215 -3774  
 

Members Fee:  $165.00  

 

*Non - member Fee:  $231.00  

 

 
 
SHRM - CP/SCP PDCs:  not  
available  

PHR/SPHR/GPHR  
Recertification Credits:  not 
available  

 

 
 

 
 
 
Who should attend?  
Anyone assisting or involved in the 
administration of HR tasks.  
 

 

Member Discount:  
Register three or more people at 
least 14 business days prior to the 
program to qualify for a 5% Group 
Discount.  
 

 

*Pre -payment is required for non -

members.  
 

 

To register, e -mail  

training@hrxperts.org , call 

614.538.9410 or online . 

The Role of  the HR  
Assistant 

This class explores the support-

ing role of the HR Assistant in 

the delivery of HR services to the 

organization.  Participants are 

provided an overview of perti-

nent federal and state employ-

ment laws.  The program in-

cludes guidance on employment 

records posting and   retention 

issues, as well as other key HR 

areas that generally fall within 

the  domain of the Assistant.  

Participants learn how to create 

good employee relations, handle 

questions from management and 

employees, and safeguard and 

maintain confidentiality.  

 

Learning Objectives:  

 

Å Identify specific record -

keeping and posting require-

ments  

 

Å Introduction to applicable fed-

eral and state employment 

laws: Title VII, EPA, ADEA, 

ADAAA, FLSA, FMLA and oth-

ers  

 

Å Discuss the limitations on em-

ployment at -will and other 

concepts  

 

Å Develop the skills to support 

the entire hiring process: 

evaluating resumes and appli-

cations, conducting screening 

interviews, administering pre -

employment tests, etc.  

 

CANCELLATION POLICY :  

Substitutions may be made at any time prior to the first class session.  
No-shows or cancellations in writing within 2 full business days will be 
charged.  

OctðDec 2016 ©ERA  

About your instructoré 

Dawn Hays, Esq., SHRM - SCP, 

Director and Counsel, Columbus 

Office, will lead this informative 

class.  She brings years of expe-

rience to this program.  As an 

employment attorney, Dawn ad-

vised Fortune 500 companies 

and middle market clients in all 

areas of employment law.  

Dawn Hays, Esq.,  
SHRM-SCP 

Å Identify ways to improve 

new hire orientation  

mailto:hrxperts.org
https://store.hrxperts.org/store/pc/2016-11-16-The-Role-of-the-HR-Assistant-11p553.htm
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Congregation of Divine Providence  is located in Melbourne, Kentucky.  Ms.  

Alice Gerdeman is the Provincial Supervisor.  

 

Conservative Financial Solutions is located in Harrison, Ohio.  Mr. Roger 

Ford is the Owner.  

 

DePaul Cristo Rey is located in Cincinnati, Ohio.  Ms. Jeanne Bessette is the 

President.  

 

Domtar Personal Care is located in Delaware, Ohio.  Ms. Beth Schulz is the 

HR Manager.  

 

Hightowers Petroleum Company  is located in Middletown, Ohio.  Ms. Cheryl 

Jessup is the HR Manager.  

 

ISS America  is located in Bellefontaine, Ohio.  Mr. Brian Evans is the HR  

Contact.  

 

Kenyonôs Stained Glass Factory, LLC is located in Grove City, Ohio.  Ms. 

Keo Southaphanh is the Office Administrator.  

 

Latham & Phillips Ophthalmic Products Inc. is located in Grove City, Ohio.  

Mr. Garrett OôConnell is the CEO. 

 

Logikor LLC  is located in Cincinnati, Ohio.  Mr. Chris Painter is the President.  

 

Matandy Steel & Metal Products is located in Hamilton, Ohio.  Mr. Andrew 

Schuster is the President.  

 

NexGen Consultants is located in Cincinnati, Ohio.  Mr. Matt Mountain is the 

President.  

 

Nolte Precise Manufacturing is located in Cincinnati, Ohio.  Mr. Doug Coster 

is the President.  

 

PatientPoint  is located in Cincinnati, Ohio.  Mr. Thomas McGuiness is the  

President/CEO.  

 

Projects Unlimited, Inc. is located in Dayton, Ohio.  Ms. Joyce Carter is the 

HR Director.  

 

Shelterhouse Volunteer Group Inc. is located in Cincinnati, Ohio.  Ms.  

Arlene Nolan is the Executive Director.  

 

Sunrise Advertising, LLC  is located in Cincinnati, Ohio.  Mr. Brian McHale is 

the CEO.  

 

Time Timer LLC  is located in Cincinnati, Ohio.  Mr. David Rogers is the  

President.  

 

Warsaw Federal  is located in Cincinnati, Ohio.  Mr. Richard Flynn is the CEO.  

 

OctðDec 2016  ©ERA  

These companies  

have recently  

joined ERA.  

 

Thank you for  

your trust and  

joining our  

membership of 

over 1200  

organizations.  

New Members 
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Welcome, new 

members to ERA ð 

Thank you for 

your membership!  
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Member Highlights  

On April 4, 1938, a group of Rural 

Electrification Association Commit-

teemen from Muskingum, Guern-

sey, Tuscarawas, Morgan and No-

ble counties met in New Concord, 

Ohio.  The group voted to incorpo-

rate.  The name of the association 

was Guernsey -Muskingum Electric 

Cooperative, Inc.  Construction be-

gan April 15, 1939 and the first few 

miles of lines were energized to 

provide electric service to a handful 

of consumer -owners.  Since then, 

the Cooperative has grown and its 

membership has become quite di-

verse.  The Cooperative serves ap-

proximately 17,000 members in 

Guernsey, Muskingum, Tuscara-

was, Morgan, Noble, Harrison, 

Coshocton, Licking and Perry coun-

ties.  Guernsey -Muskingum main-

tains approximately 2,800 miles of 

underground and overhead lines.  

The Cooperative office is located at 

17 South Liberty Street, New Con-

cord, Ohio.   

Kelsey Chevrolet, Greater Cincin-

natiôs newest Chevrolet dealer, 

partners a Cincinnati family with 

deep roots and a car business his-

tory with an iconic American brand.  

Kelsey Chevrolet, from their family 

to yours.  

Bethany House Services collabo-

rates with others to provide a full 

range of housing, education and 

assistance programs to homeless 

families in an effort to end home-

lessness.  

Support EXP is the industry leader 

in Performance Optimization for 

banks and credit unions.  They help 

business leaders win revenue, 

growth and profitability by creating 

high -performing service and sales 

teams that deliver exceptional cus-

tomer experiences and optimal 

customer satisfaction results.   

The Energy Cooperative, headquar-

tered in Newark, Ohio, serves over 

62,000 electric, gas and propane 

members throughout central and 

southern Ohio.  As a non -profit co-

operative, they are member -owned 

and controlled by the members 

they serve.  They are committed to 

serving their members safe, high 

quality energy services at a reason-

able price.  
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Safety Spotlight 
When we hear the term, ñFire Door,ò it 
can take on many meanings.  In this 
follow -up article I will focus on the 
overhead fire door.  

 
The overhead fire door is typically that 
large overhead door of varying dimen-
sions that travels vertically from open 
to closed and vice versa.  It is the door 
through which both pedestrian employ-
ees and lift trucks, etc. pass though. 

Passing through can mean passing into 

or out of the building as well as travel 
strictly inside the building, from one 
part of the facility into another.  
 
This door serves as a horizontal fire cut

-off; meaning, if it is properly main-
tained and functions accordingly, will 
stop hostile and uncontrolled fire from 
traveling horizontally from one part of 
the building to another.  
 
When fire takes control of a building, it 

migrates throughout as it feeds on 
combustible interior structural compo-
nents and/or combustible contents, 

whatever those contents may be. 
Hence, a primary interruption of this 
fire travel, is the overhead fire door.  
 

This type of door is engineered and 
constructed to withstand and resist 
hostile fire impingement and exposure, 
thereby prevent fire spread.  
 
This type of door comes with a fire re-

sistance rating that may also be re-
ferred to as a certified fire door assem-
bly ï see photo here .  
 
Certified overhead fire door assembly 
means the door meets all of the re-

quirements to resist and endure fire 

exposure up to so many hours.  This 
type of door is usually self -closing by 
means of a fusible link designed to re-
lease at a predetermined temperature 
and allow the door to close on its own.  
Close on its own means the tracks on 
which the door travels to its closed po-

sition arenôt damaged and there are no 
obstructions in the doorôs downward 
travel such as skids, trash cans, etc.  
that will prevent it from closing.  
 
Another type of fire door is the hori-

zontal type that rests on and travels on 

rollers either beneath or above the 

door.  The door may travel via gravity on 
a horizontally angled track and/or be 
assisted in its travel by a counterweight 
to ensure it travels to its closure.  See 

photo here .  
 
Failure of these doors in fire situations 
are often the result of rusted or other-
wise damaged roller(s), counterweight 
damage or other failure and damage to 
the tracks on which the door moves.  

 

Horizontal fire doors in older facilities 
may be a wooden door that is metal -
clad, meaning the wood is encased in a 
metal jacket and will resist fire exposure 
usually for a much shorter time. Most 

such doors have been replaced but there 
are some still out there.  
 
Some vertical traveling fire doors are 
stored in a ñbonnetò at the top of the 
door assembly.  See photo here .  
 

On occasion, this bonnet will be dam-
aged by a lift truck passing through with 
the load too high and it impacts the bon-

net causing damage and thereby disa-
bling the door so that it will no longer 
function as designed.  See photo here .  
 

Fire doors are a most valuable opera-
tional component of a total fire protec-
tion system and like all such components 
must be perpetually maintained.  
 
The information contained herein is but a 

brief description of fire door considera-
tions of proper and successful function or 
failure of one kind or another.  
 
Fire doors failing to function as designed 
can be the cause of a building that 

should have been saved, otherwise 

burning to the ground.  
 
 
Article provided by Billy Ring, an  
Associate Instructor.  

Billy Ring  

Fire Door ðPart 2  

http://awningsofect.info/wp/?product=sweat-blouse-gestuz//ERASRV01/Users/msolomon/My%20Documents/Fax
https://www.google.com/search?site=&tbm=isch&source=hp&biw=1920&bih=1084&q=Overhead+fire+door&oq=Overhead+fire+door&gs_l=img.3..0i30k1j0i8i30k1j0i24k1l2.1905.5596.0.6034.18.16.0.2.2.0.134.1503.10j5.15.0....0...1ac.1.64.img..1.17.1506...0.s6KK_ZtKiJA#tbm=is
https://www.google.com/search?site=&tbm=isch&source=hp&biw=1920&bih=1084&q=overhead+fore+door&oq=overhead+fore+door&gs_l=img.3...4062.7399.0.7836.18.12.0.6.2.0.130.1102.7j4.11.0....0...1ac.1.64.img..1.12.1009...0j0i8i30k1j0i24k1.qNXtlxVAunc#imgrc=H3Fsif0gH
https://www.google.com/search?site=&tbm=isch&source=hp&biw=1920&bih=1084&q=overhead+fore+door&oq=overhead+fore+door&gs_l=img.3...4062.7399.0.7836.18.12.0.6.2.0.130.1102.7j4.11.0....0...1ac.1.64.img..1.12.1009...0j0i8i30k1j0i24k1.qNXtlxVAunc#imgrc=4cgHxoiHp
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ERA Special Events 
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Breakfast with Barb -  "Common Mistakes and Pitfalls in Wage and 
Hour Practices" 

 
Barb Barrett ,       Friday, October 28, 2016  

Labor and Wage Solutions    8:30 a.m. -  11:30 a.m.  

         ERA Cincinnati Office  

         Member Fee: $75.00  

         Non - member Fee: $100.00  

 

To register, click here . 

Legal Breakfast Briefing  - òTBDó 
 
Mike Glassman ,     Tuesday, November 15, 2016   

Dinsmore & Shohl, LLP     8:30 a.m. ð9:30 a.m.  

         ERA Cincinnati Office  

         Member Fee: $25.00  

         Non - member Fee: $35.00  

 

To register, click here . 

ERA Benefits Forum -  òIs Your Retirement Plan in Compliance?ó 
 
Zac Burns ,       Thursday, November 10, 2016   

Pension Corporation of America   8:30 a.m. ð10:00 a.m.  

Paul Carl ,        ERA Cincinnati Office  

HORAN Retirement Advisor    Speaker & Q & A Session  

Beth Vice,        Member Fee: $20.00  

VonLehman        Non - member Fee: $30.00  

Steve Kisling ,  

Katz Teller  

 

Click here  for more information.  

To register, click here . 

https://store.hrxperts.org/store/pc/2016-10-28-Breakfast-with-Barb-p-Wage-and-Hour-Basics-Compliance-Series-p-Common-Mistakes-and-Pitfalls-in-Wage-and-Hour-Practices-19p572.htm
https://store.hrxperts.org/store/pc/2016-11-15-November-Legal-Breakfast-Briefing-p-TBD-19p568.htm
http://www.hrxperts.org/pdf/emailUpdates/Is_Your_Retirement_Plan_in_Compliance_11_10_16.pdf
https://store.hrxperts.org/store/pc/2016-11-10-Is-Your-Retirement-Plan-In-Compliance-19p573.htm


Excellence in Leadership II  will 

take place on Tuesdays,  

November 1, 8, 15, 22, 29 &  

December 6,  

8:15 a.m. ð12:15 p.m.  

 

Wage and Hour Law Essentials 

will take place on Thursday,  

November 3,  

8:30 a.m. ð11:30 a.m.  

 

Investigating Employee  

Complaints and Misconduct  will 

take place on Thursday,  

November 10,  

8:30 a.m. ð11:30 a.m.  

 

The Role of the HR Assistant  will 

take place on Wednesday,  

November 16,  

8:30 a.m. ð3:00 p.m.  

 

FMLA Essentials  will take place on 

Wednesday, November 30,  

8:30 a.m. ð3:00 p.m.  

 

Coaching Skills for Managers and  

Supervisors  will take place on 

Thursday, December 1,  

8:30 a.m. ð3:00 p.m.  

 

Exceptional Customer Service  will 

take place on Thursday,  

December 8,  

8:30 a.m. ð3:00 p.m.  

 
 

Columbus Training  Cincinnati Training  
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ERA Upcoming Training 
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ADAAA Essentials  will take place 

on Tuesday, November 1,  

8:30 a.m. ð11:30 a.m.  

 

Excellence in Leadership I  will 

take place on Wednesdays,  

November 2, 9, 16, 23, 30 &  

December 7,  

8:15 a.m. ð12:15 p.m.  

 

OSHA 10 -Hour General Industry 

Outreach Training  will take place 

on Thursdays, November  

10 & 17,  

9:00 a.m. ð3:00 p.m.  

 

Communication Skills for  

Teamwork  will take place on 

Tuesday, November 15,  

8:30 a.m. ð3:00 p.m.  

 

The Art of Negotiation:   

Strategies for Success  will take 

place on Wednesdays, November  

16 & 23,  

8:30 a.m. ð12:30 p.m.  

 

The Role of the HR Assistant  will 

take place on Tuesdays,  

November 22 & 29,  

9:00 a.m. ð12:00 p.m.  

 

Navigating the Treacherous  

Triangle:  FMLA, ADAAA and 

Workersô Comp. will take place 

on Thursday, December 1,  

8:15 a.m. ð12:15 p.m.  

 

Leadership Skills for Group  

Leaders I  will take place on  

Thursdays, December  

1 & 8,  

8:15 a.m. ð3:45 p.m.  

 

Wage and Hour Law Essentials  

will take place on Tuesday,  

December 6,  

8:30 a.m. ð11:30 a.m.  

To register for classes, click here ,   

e- mail training@hrxperts.org  or 

call 888.237.9554.  

 

Situational Leadership  will take 

place on Wednesday,  

December 7,  

8:15 a.m. ð12:15 p.m.  

 

Taking Back Control of Your Time  

will take place on Thursdays,  

December 8 & 15,  

8:15 a.m. ð12:15 p.m.  

 

Labor Law Essentials for  

Non -Union Workplaces  will take 

place on Tuesday, December 13,  

8:30 a.m. ð11:30 a.m.  
 
 
 
 
 
 

https://store.hrxperts.org/store/pc/2016-11-01-Excellence-In-Leadership-II-12p550.htm
https://store.hrxperts.org/store/pc/2016-11-03-Wage-Hour-Law-Essentials-13p551.htm
https://store.hrxperts.org/store/pc/2016-11-10-Investigating-Employee-Complaints-Misconduct-11p552.htm
https://store.hrxperts.org/store/pc/2016-11-10-Investigating-Employee-Complaints-Misconduct-11p552.htm
https://store.hrxperts.org/store/pc/2016-11-16-The-Role-of-the-HR-Assistant-11p553.htm
https://store.hrxperts.org/store/pc/2016-11-30-FMLA-Essentials-13p554.htm
https://store.hrxperts.org/store/pc/2016-12-01-Coaching-Skills-for-Managers-and-Supervisors-12p555.htm
https://store.hrxperts.org/store/pc/2016-12-01-Coaching-Skills-for-Managers-and-Supervisors-12p555.htm
https://store.hrxperts.org/store/pc/2016-12-08-Exceptional-Customer-Service-14p556.htm
https://store.hrxperts.org/store/pc/2016-05-04-ADAAA-Essentials-6p456.htm
https://store.hrxperts.org/store/pc/2016-11-01-ADAAA-Essentials-6p525.htm
https://store.hrxperts.org/store/pc/2016-11-02-Excellence-In-Leadership-I-7p526.htm
https://store.hrxperts.org/store/pc/2016-11-10-OSHA-10-HR-General-Industry-Outreach-Training-Program-8p539.htm
https://store.hrxperts.org/store/pc/2016-11-10-OSHA-10-HR-General-Industry-Outreach-Training-Program-8p539.htm
https://store.hrxperts.org/store/pc/2016-11-15-Communication-Skills-for-Teamwork-5p527.htm
https://store.hrxperts.org/store/pc/2016-11-15-Communication-Skills-for-Teamwork-5p527.htm
https://store.hrxperts.org/store/pc/2016-11-16-The-Art-of-Negotiation-5p528.htm
https://store.hrxperts.org/store/pc/2016-11-16-The-Art-of-Negotiation-5p528.htm
https://store.hrxperts.org/store/pc/2016-11-22-The-Role-of-the-HR-Assistant-8p529.htm
https://store.hrxperts.org/store/pc/2016-12-01-Navigating-the-Treacherous-Triangle-FMLA-ADAAA-Workers-Compensation-6p530.htm
https://store.hrxperts.org/store/pc/2016-12-01-Navigating-the-Treacherous-Triangle-FMLA-ADAAA-Workers-Compensation-6p530.htm
https://store.hrxperts.org/store/pc/2016-12-01-Navigating-the-Treacherous-Triangle-FMLA-ADAAA-Workers-Compensation-6p530.htm
https://store.hrxperts.org/store/pc/2016-12-01-Leadership-Skills-for-Group-Leaders-I-7p531.htm
https://store.hrxperts.org/store/pc/2016-12-01-Leadership-Skills-for-Group-Leaders-I-7p531.htm
https://store.hrxperts.org/store/pc/2016-12-06-Wage-Hour-Law-Essentials-6p532.htm
http://www.hrxperts.org/training/public-training-courses/
mailto:training@hrxperts.org
https://store.hrxperts.org/store/pc/2016-05-04-ADAAA-Essentials-6p456.htm
https://store.hrxperts.org/store/pc/2016-12-07-Situational-Leadership-7p533.htm
https://store.hrxperts.org/store/pc/2016-12-08-Taking-Back-Control-of-Your-Time-5p561.htm
https://store.hrxperts.org/store/pc/2016-12-13-Labor-Law-Essentials-for-Non-Union-Workplaces-8p534.htm
https://store.hrxperts.org/store/pc/2016-12-13-Labor-Law-Essentials-for-Non-Union-Workplaces-8p534.htm
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ERA Staff  
Members  

 

 

TAMMY BENNETT 

DANNY CAUDILL  

DAN CHANEY 

BARBARA ENGLAND  

JENNIFER GRAFT 

PATTI  GROGAN 

DAWN HAYS 

BRANDI  HELTON 

MONIQUE  KAHKONEN 

LORI  LEWELLEN 

JEFF LUCAS 

KIM  MCBRIDE  

GARY MERTZ 

SUSAN STERRITT MEYER 

RALPH NEAL 

CAROLYN POTTER 

CAROL REUBEL 

APRIL RISEN  

MARY SOLOMON 

MATT STEIN  

LESLIE VOGEL 

JERRY YINGLING  

Ohio BWC: 
New Opioid Prescribing Rule  

A new opioid prescribing rule, effective October 1 is designed to prevent opi-

oid dependence for Ohioôs injured workers.  The three main objectives are, 

as adopted from the Ohio Bureau of Workersô Compensation Website: 

 

¶ Encourage prescribers to incorporate best clinical practices when pre-

scribing opioids for treating Ohio's injured workers.  

 

¶ Establish provisions and criteria for treating opioid dependence that 

arises secondary to treatment with opioid medications covered by 

BWC.  

 

Å Provide and strengthen BWC's peer review processes for opioid pre-

scribing that address noncompliance with opioid prescribing and oth-

er quality of care issues in our system.  

 

The Ohio BWC will not reimburse for opioid prescriptions written by prescrib-

ers who fail to comply with Ohio's best prescribing practices.  The full guide-

lines outline a more stringent process for prescribing opiates, monitoring 

progress and recovery, establishing clear parameters, creating an expecta-

tion timeline, additional risk assessments, optional urine drug screens when 

appropriate and clear communication with all parties involved.  

 

For further information please contact Katie Jones at 513.351.1222 or 

kjones@matrixtpa.com  with The Matrix Companies.  

 

 

*Reminder: 2017 Discount Enrollment Deadlines are approaching.  Please 

contact Katie if you would like a free assessment of your options.  

 

 

 

Article provided by The Matrix Companies, an ERA  

Partnered Service.  

Katie Mahon Jones  

mailto:tbennett@hrxperts.org
mailto:dcaudill@hrxperts.org
mailto:dchaney@hrxperts.org
mailto:bengland@hrxperts.org
mailto:jgraft@hrxperts.org
mailto:pattig@hrxperts.org
mailto:dhays@hrxperts.org
mailto:bhelton@hrxperts.org
mailto:mkahkonen@hrxperts.org
mailto:llewellen@hrxperts.org
mailto:jlucas@hrxperts.org
mailto:kmcbride@hrxperts.org
mailto:gmertz@hrxperts.org
mailto:ssterrittmeyer@hrxperts.org
mailto:rneal@hrxperts.org
mailto:cpotter@hrxperts.org
mailto:creubel@hrxperts.org
mailto:arisen@hrxperts.org
mailto:msolomon@hrxperts.org
mailto:mstein@hrxperts.org
mailto:lvogel@hrxperts.org
mailto:jyingling@hrxperts.org
mailto:kjones@matrixtpa.com
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Jackson Lewis, LLP  

 

VICE - CHAIR*  

Bob Garriott,  
VP, Information Systems  

KAO Corporation  
 

TREASURER*  

Tiffany White,  
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Clark Schaefer Hackett  
 

SECRETARY*  

Jennifer M. Graft,  
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Employers Resource Association  
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Dale Brinkman,  
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Worthington Industries, Inc.  
 

John Campbell,  
CEO/President  

Clippard Instrument Laboratory, Inc.  
 

Jill Snitcher McQuain,  
Executive Director  

Columbus Bar Association  
 

Craig Oaks,  
Vice President, Human Resources  

Gold Medal Products  
 

Keith Rummer,  
Sr. Vice President, Chief Human  

Resources Officer  
Phillips Edison & Company  

 
Bill Thiemann,  

Client Leader, Chief Relationship  
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Kolar Design  
 

Jeff White,  
Associate Vice President of Human 
Resources, Diversity and Campus 

Relations  
Hocking College  

 

*Executive Committee Members  

There is an unemployment tax savings program in Ohio that many employ-

ers donôt realize is available and it is referred to as Common Rating.  The 

Ohio Common Rating Program is a tax savings program for Ohio companies 

that have more than one unemployment account number in Ohio and they 

must have common ownership for each account number.  The rule for the 

common ownership is that there has to be a 51% common ownership for 

each unemployment account number.  Additional rules to qualify for the 

program is that each unemployment account has to be experience rated 

and they have to have a positive account balance.  Each account shall 

maintain a separate entity and shall submit contribution reports separately.  

 

The concept of Common Rating is to combine the experience rates of two 

or more companies together in order to achieve a reduced unemployment 

tax rate.  We have worked with multiple clients that have achieved tax sav-

ings in the hundreds of thousands of dollars; while not every company will 

realize this volume of savings, it is not uncommon to still have the oppor-

tunity to reduce your costs significantly.  

 

A study should be completed by a knowledgeable unemployment tax expert 

to ensure that this is advantageous for your businesses.  If you are plan-

ning a merger or acquisition for the upcoming year you would not want to 

apply for this program as the change could negatively impact your savings.  

You would also want to complete an alternate study to compare the saving 

of Common Rating to Voluntary Contributions.  It could be possible that 

making the early Voluntary Contribution could provide more savings than 

the Common Rating Program would.  

 

Applications for Common Rating must be submitted to the state by Decem-

ber 31 st .  For more information about this savings program contact Bryan 

Bundy at Matrix Claims Management at 513.351.1222 ext. 175.  

 

 

 

Article provided by The Matrix  

Companies, an ERA Partnered Service.  

OctðDec 2016 ©ERA  

Unemployment Tax -
Common Rating: 
Have You Explored Your Savings Options?  
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A study published in the Social and 
Personality Psychology Compass Jour-
nal  found that people are actively mo-
tivated to avoid information that caus-

es negative feelings.  Psychologists call 
it the ñOstrich Problemò -  ignoring in-
formation that can be helpful in the 
long run because of the need to avoid 
negative feelings in the short - term.  
Itôs what compels many to ignore a 
check engine light.  To deal with it im-

mediately would minimize the risk of 
damaging the car, but itôs simply easi-
er in the short - term to pretend the 
problem doesnôt exist.    
 

The U.S. Department of Labor (DOL) is 
getting ready to turn on our check en-
gine light.  Effective December 1, 
2016, the DOLôs final rule drastically 

increases the salary requirements to 
qualify as an exempt executive, admin-
istrative or professional employee.  
Given the profound changes that the 
rule mandates, it is no wonder that 
many of us are motivated to ignore the 

check engine light and hope it will go 
away.   
 

In summary, the final rule:  
 

Å Increases the applicable salary 

threshold from $455 per week, or 
$23,660 per year, to $913 per 
week, or $47,476 per year with 
automatic adjustments every 3 

years;  

Å Allows non -discretionary bonus and 

compensation to satisfy up to 10% 
of the salary amount, if paid no 
less frequently than quarterly; and  

Å Increases the compensation level 

for ñhighly compensated employ-
eesò subject to a more minimal 
duties test from its previous 
amount of $100,000 to $134,004 
annually.  

 

The effects of the changes are pro-
found and make it tempting to play 
ostrich, hoping that the check engine 

fairy will sprinkle pixie dust and turn 

off  the light.  Exacerbating the temp-
tation is our awareness that 21 states, 
national business groups and the US 
Chamber of Commerce have chal-

lenged the overtime rules in different 
lawsuits.  Given this knowledge, the 
desire to ignore the rule and hope that 
it will never take effect is profound and 
understandable.   
 

But compliance is no area to play os-
trich.  Remember the ACA challenges?  
While we canôt be certain of the out-

come of the FLSA challenges, we cer-
tainly know that our employees are 
well -aware of the changes and we cer-
tainly know the DOL stands at the 
ready to enforce the rules.   
 

So what can an employer do?  Donôt 

get caught with your head in the sand.  
Prepare.  ERAôs Compensation and 

Benefits Department is already assist-
ing members in preparing to comply 
with the final rule by:  
 

Å Auditing the current exempt work-

force to determine which employ-
ees fall below the proposed salary 
basis test and assessing the num-
ber of hours of overtime typically 

worked by those employees to de-
termine whether a change to hour-
ly status will have a significant im-
pact on compensation.  

Å Analyzing the costs and benefits of 

raising the salary of those employ-
ees or reclassifying them as nonex-
empt and paying them overtime.  

Å Determining a proper hourly pay 

rate to create a competitive com-
pensation model.  

Å Considering whether any alterna-

tive compensation method might 
be available to contain labor costs.  

 

Thereôs still time to get your head out 
of the sand and prepare for these im-
pending changes.  E -mail Monique 
Kahkonen  if you need help getting 
started.  

Compliance is No Place 
for an Ostrich:   
Be Prepared for the Impending FLSA 
Changes  

Dawn Hays, Esq.,  
SHRM-SCP 

mailto:mkahkonen@hrxperts.org
mailto:mkahkonen@hrxperts.org


PAGE 14  OctðDec 2016 ©ERA  

Based upon the numbers above, today more and more employees are find-

ing that pay off comes in the form of a one - time bonus and/or incentive 

instead of an annual pay raise.  The trend has been building with a growing 

number of companies since the recession and it doesnôt appear to be slow-

ing down even though the economy has improved.  

 

From a business operations standpoint, one - time bonuses, or other forms 

of variable compensation like gift cards or perks, give companies more fi-

nancial flexibility than committing to a salary increase.  It is easier to 

budget a one -time bonus than a long term raise when you donôt necessari-

ly know how the company is going to be performing a year, two years or 

three years down the road.  

 

Certainly there can be drawbacks to incentive bonuses.  For example, they 

donôt compound over time like salary increases do.  And a lower base sala-

ry can affect things like retirement benefits or a mortgage application.  A 

growing number of experts believe the days of large annual salary increas-

es are over.  They predict we will continue to see an evolution of a mix of 

smaller raises and bonuses.  

 

So if you havenôt reviewed your bonus plan to keep your golden employees 

and its components in a whileéit might be time to do so.  

(Continued from page 1, Getting Gold)  

Monique Kahkonen, SPHR,  
SHRM-SCP 

Sheôs back.  ERA is pleased to announce that Susan Sterritt (now Meyer) 

has returned to the classroom at ERA for the third time.  She left us in 

2011, relocating to Europe where she has been gaining global perspectives 

on teaching and consulting there ever since.  She will now serve ERA as an 

Education & Compliance Consultant.  
 

For members who know Susan, she returns with her candid, passionate, 

high -energy delivery style.  Susan first served ERAôs members from 1993 

through 1999 as the Director of Educational Services.  She then followed 

her retiring husband to Florida where she wrote extensively and coached 

private clients until 2004.  Returning to Cincinnati, she was selected to be 

part of the elite non -clinical education team at Cincinnati Childrenôs Hospi-

tal.  In 2008, we found an opportunity to lure her back to ERA where she 

graced our membersô classes and boardrooms once again.   
 

Susan holds bachelors degrees in Counseling and Psychology, a masterôs 

degree in what is now termed Human Resources Development, as well as 

multiple certifications.  Her first career as an HR Director provides a strong 

real -world background for her consulting and training.  Susanôs experienc-

es in HR management are broad and solid, from the production floor to 

lofty corporate offices, union and non -union, small businesses and large, 

including management roles with such companies as Metromedia Televi-

sion, Keebler Company and Clopay Corporation.  She also served in Army 

Intelligence Reserves for nine years with two activations.  
 

Please join with us in welcoming Susan back into the fold and experience 

her skills firsthand.  

Susan Sterritt Meyer  

Welcome Aboard! 




