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Are You a Government

Subcontractor Subject to

Affirmative Action
Regulations?

We have had a number of calls
lately from companies that do not
have direct government contracts
but think they may fall under the
requirements to have an Affirma-
tive Action Plan because they may
be subcontractors. The question
is, how do you know if you are a
subcontractor? The answer is,
every contractor and subcontractor
is required to put information in
their contracts that let their sub-
contractors know that they are
subject to these laws.

The issue is that until newer regu-
lations went into effect adding cer-
tain wording, the notice in the con-
tract was fAby
meant that you might not have
even understood the reference. A
typical clause might have been
worded something like this:

refer

a)

During the performance of this
contract (or purchase order),

the contractor/vendor agrees

to comply with all Federal,

state and local laws respecting
discrimination in employment

and non -segregation of facili-
ties including, but not limited

to, requirements set out at 41
CFR60 i 1.4,and60 i 741.5(a)
4, which equal opportunity
clauses are hereby incorpo-

rated by reference and 60 T
250.45 and 29 CFR Part 471, if
applicable.

If your contract is for $50,000 or
more, you have 50 or more em-

npoyees @nd wdu hawehthis clause in
your agreement, that means that
you must have a written Affirma-
tive Action Plan.

(Continued on page 14)
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From the President

Get Resources, Handbook, Forms and Answers to Your Questions
Anytime

A few weeks ago ERA launched its new, online HR Library to rave reviews
from our members.

As a member, you now have:

A 24/7 access to the new ERA Quick Reference and Bloomberg
BNA HR Essentials collections

A The ERA Quick Reference which offers our most popular, updated

_ HR resources, forms and toolkits for your immediate needs.
Jennifer Graft, MBA, SPHR

A Fulluse ofthe Bloomberg BNA HR Essentials  repository (a $4500
value that's free to members) which provides:

*  HR resources on a variety of relevant topics including, leave
management, benefits, affirmative action, wage and hour,
immigration, counseling and discipline, and a host of other
practical tools.

*  Legal resources, including state law comparison charts, legal
Check Out the analysis and helpful federal and state law summaries.

New HR Library! A Customizable HR forms, sample policies, job descriptions and
more - available for easy download and print.

Your participation and feedback on the site is most welcomed! Thank you
for your membership and your trust in ERA.

Click below to explore the new library!

Tol Free: 1888.277.9554
HR Hotine: 513.679.4120 (Cincinnati)
614.538.9410 (Columbus)
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resource
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Kooping you current, compliont & competent while saving time & money
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The NEW HR Library is here!

Get resources, handbooks,
forms and answers anytime!

From ERA and Bloomberg BNA.

Click here to get started.

Training & Development @ Membershi 3 HR Consultin A Surveys
§if Tomoo S Davsopment | By ; X 9 £ Suver


http://www.hrxperts.org/hr-library/

Survey Update

Earlier this year ERA members participated in the National Business Trends
survey facilitated by the Employer Associations of America. The overall
findings of the study demonstrated that employers were confident about the
future of their business. With a more stable outlook for the future, more
employers reported rewarding their employees with pay increases than in
years past.

So what increases have been handed out by employers in 2015? What is
the plan for next year? To answer these questions, ERA recently released
the Wage and Salary Adjustment Survey, which asked employers to report
actual increases for 2015 and projected increases for 2016.

Jeff Lucas. PHR For both 2015 and 2016, Tri - State employers reported an average increase
: of 3%. The percent of increase varied with the type of position, with pro-
duction -related positions receiving a 2.9% increase and executive -level re-

ceiving a 3.3% in 2016. Click here to access the full Wage & Salary Adjust-
ment Survey Report.

Percentage of Employers who plan to give an increase:

100.0% 88.1% 91.0% 92.3% .
. 90.0% - L
College Grad Starting s0.0% | _
Salary Questionnaire 60.0% | _
50.0%
Mailed: *00% 1
30.0% -
200%
Monda‘y’ 10.0% -
November 2 o 2011-2012 2012-2013 2013-2014 2014-2015 2015-2016

Budgeting for these increases is a critical process for your organization, but
basing salary increases on projections alone can lead you down the wrong
path. One additional factor to consider is the demand for the position with-
in the marketplace. Positions that are in high demand may need to be ad-
justed at a greater rate than the average position, since competitors will be
more willing to pay a higher premium for those positions. By benchmarking
your positions, including the high demand positions, you can ensure that
you remain competitive with the marketplace and less susceptible to losing
talent to a competitor.

By collecting data from member organizations in the Tri - State area, ERA
can provide a reasonable benchmark for hundreds of positions. This will

also give you an idea about what competitors might be offering to steal tal-

ent away from your organization. If you have any questions regarding our
survey information, please contact Jeff Lucas, Survey Consultant at
888.237.9554, or by e -mail at jlucas@hrxperts.org.



http://www.hrxperts.org/pdf/surveys/2015-tri-state-wage-adjustment-report.pdf
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OSHA 16Hour General
Industry Outreach
Training Program

Date:
Tuesdays, November 10 & 17,
2015

Time:
9:00am. o 3:00 p.m.
(Lunch is included)

Location:
ERA Cincinnati Office
1200 Edison Drive

Cincinnati, Ohio 45216 -2276
Member Fee: $305.00
*Non -members Fee: $427.00

SHRM -CP/SCP PDCs: 10
PHR/SPHR/GPHR
Recertification Credits: 10

SHRM CERTIFICATION
SHRM-CP"A\D SHRM-SCP

Who should attend?

HR Professionals, operations man-
agers, supervisors, group leaders
and any employee who must man-
age the safety and health function
at your company.

Member Discount:

Register three or more people at
least 14 days prior to the program
to qualify for a 5% Group Discount.

* Pre-payment is required for non
member.

To register, e -mail
training@hrxperts.org , call
513.679.4120 or  online .

This two day program covers the

most frequently cited OSHA safety

and health standards for general
industry and includes all of the
mandatory el ement s
-Hour Voluntary Compliance

Course. All successful participants

will receive a course completion

card from OSHA shortly after com-
pleting this program.

Learning Objectives:

A OHSA Act/General Duty clause
Citation -penalty process
Flammable and combustible
liquids
Walking and working surfaces

Means of egress and fire pro-

tection
Electrical standards
Personal protective equipment

Machine guarding

P I

Hazard communication

Participants will receive a copy of
OSHAG6s 1910 General
CFR.

CANCELLATION POLICY

D

About

Billy Ring,  Associate Instruc-
tor, will lead this informative

rogram. Heisthe  owner of

dmfARtdh O S TechMcal Ser-
vices, currently serving as Ad-
junct for Ohio Valley Associated
Builders & Contractors and Sin-
clair Community College. Prior
to this Billy retired as Captain
after 27 years from the City of
Miamisburg, Ohio Fire Depart-
ment.

Billy Ring

I ndustry

Substitutions may be made at any time prior to the first class session.
No-shows or cancellations in writing within 2 full business days will be

charged.

your instructor


mailto:hrxperts.org
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=GRPLDII14

FMLA Essentials

Date:
Wednesday, November 18, 2015

Time:
8:30 a.m. & 3:00 p.m.
(Lunch is included)

Location:

ERA Columbus Office

300 East Broad Street, Suite 550
Columbus, Ohio 43215 -3774

Members Fee: $165.00

*Non -member Fee: $231.00

SHRM -CP/SCP PDCs: 6
PHR/SPHR/GPHR
Recertification Credits: 6

SHRM CERTIFICATION
SHRM-CP"A\D SHRM-SCP"

Who should attend?

HR managers, HR assistants,

CFOO0 s, managers and
ness owners.

Member Discount:

Register three or more people at
least 14 business days prior to the
program to qualify for a 5% Group
Discount.

*Pre -payment is required for non
members.

To register, e -mail
training@hrxperts.org _, call
614.538.9410 or  online .

This program is designed to pro-
vide a working knowledge of FMLA
requirements and is ideally suited
for growing organizations at or

near the 50 -employee threshold of
regulation, or any manager new to
the FMLA.

Learning Objectives:

A Effectively determine the key
qualifiers that must occur be-
fore an employer is expected
to grant job - protected family
and medical leave to its em-
ployees

Identify an employers essential
obligations in handling and re-
solving requests from employ-
ees for job -protected leave un-
der FMLA

A Discuss what an employer can
legally require with regard to
employees who are eligible for

s m b 4protectedileave under
FMLA

A Effectively deal with those sit-
uations in which you must
comply with FMLA, state work-
er 0s
ADA

CANCELLATION POLICY

compensation

About
Dawn Hays, Esq., Director and
Counsel, Columbus Office, will
lead this informative and valua-
ble program. She brings over
eleven years of experience as an
employer -side litigation attorney
to ERA. As an employment at-
torney, Dawn advised Fortune

500 companies and middle mar-
ket clients in all areas of em-
ployment law.

| aws
Dawn Hays, Esq.

Substitutions may be made at any time prior to the first class session.
No-shows or cancellations in writing within 2 full business days will be

charged.

your instructor


mailto:hrxperts.org
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=GRPLDR21

New Members

AIP Logistics, Inc. is located in Wapakoneta, Ohio. Mr. Dan Dunham is the
Director of Administration.

Brocon Construction is located in Grove City, Ohio. Ms. Lori Goodrich is the
CFO.
Clearwater Hospitality Group is located in Cincinnati, Ohio. Ms. Jacquelyn

Chan is the CEO.

Convergys is located in Cincinnati, Ohio. Ms. Pauline Fitzgerald is the HR

These Companies Business Partner.
have recenﬂy Dynamix Engineering LTD is located in Columbus, Ohio. Mr. Eugene Griffin
is the President/CEO.
joined ERA. ) _ _ _ _ _ _
EIl mer 6s Pr oduislbcated inlWesterville, Ohio. Ms. Angie Scheu is
the HR Manager.
Golden Eagle Extrusions, Inc. is located in Milford, Ohio. Mr. Dave Eagle is
Thank you for the CEO.
your trust and for lllumination Works is located in Centerville, Ohio. Mr. Michael Shaw is the
L. Chief Management Officer.
joining our

] MGF Sourcing is located in Columbus, Ohio. Mr. Jim Schwartz is the CEO.
membership of

Proteam Solutions Inc. is located in Columbus, Ohio. Mr. Doug Stevens is
over 1200 the Vice President.
organizations. Scenario Learning LLC is located in Cincinnati, Ohio. Mr. Brian Taylor is the
CEO/Owner.
Skystone Partners is located in Cincinnati, Ohio. Ms. Elizabeth Knuppel is

the President and CEO.

Smyth Automotive, Inc. is located in Cincinnati, Ohio. Mr. Jim Smyth is the
President.

UGN is located in Monroe, Ohio. Mr. Chip Zanzinger in the HR Manager.
Wayfair is located in Hebron, Kentucky. Ms. Sonya Byrd is the HR Manager.

Women Helping Women is located in Cincinnati, Ohio. Ms. Kristin Shrimplin
is the Executive Director.



’ Member Highlights

Welcome, new

members to ERA 0o

Thank you for

your membership!

United Way of Central Ohio contin-
ues to build on its long record of
volunteer effort. Over the past
decade, voluntary contributions to
United Way campaigns have in-
creased, reflecting steadily increas-
ing public confidence in the private
human service system. In recent
years the campaign raised enough
dollars to help fund programs with-
in member agencies and their
Community Partner agencies;
grants to other agencies annually
and donor designations to addition-
al health and human service organ-
izations were also given out. Hun-
dreds of thousands of people con-
tribute to their campaign annually
and it is estimated almost one half
of a million people were helped by
United Way of Central Ohio in re-
centyears i thatis onein three
area residents. These services re-
spond to a wide range of human
needs: health and rehabilitation
programs, services for families and
children, programs of recreation,
character -building and neighbor-
hood capacity building. United
Way of Central Ohio and its agen-
cies are diverse in staff, program-
ming and volunteers. They touch
the lives of young people, the el-
derly and everyone in between.

TA

uoio visu
U

A SUAL
SOLUTIONS

ITA helps you be memorable since
1982, ITA has been providing best
in-class AV services and integrated
technology to Fortune 1000 com-
panies, universities, healthcare in-
stitutions, small businesses, hotels
and meeting facilities. They offer
the distinct advantage of offering a
complete range of integrated ser-
vices T employing trained, industry
- certified customer service and
technical professionals to rent,
manage, design, sell, install and
repair AV systems to their corpo-
rate clients and hotel partners
across the United States. Out-
standing service, combined with
the best equipment in the industry,
is what sets them apart.

Visit their website



http://www.ita.com/
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Billy Ring

Surprise!

Safety Spotl

The very existence of every employer
involves one surprise after another. It
is just the nature of the workplace
habitat.

Surprises in the workplace operations
arena can be, well, somewhat con-
trolled and even managed after they
pop-up . ThapiBaup pri sedg
ally overcome by the strategic and tac-
tical application of those reliable em-
ployees that always come through
when the chips are down.

Typically, every workplace has its seg-
ment of knowledgeable, trained, skilled
and experienced workers that make
the manufacturing clock tick. Of
course, we all know, if that person or
persons happen to leave, good luck
replacing them!

Production surprises are not so unusual
and for the most part can be overcome
by sheer will of personnel with ade-
quate maintenance resources. Timely
delivery of manufacturing materials

can also be a crisis, but once again can
often be addressed in a variety of
ways.

Almost every employer has a bushel of
standard operating
operational policies, manufacturing
specifications and so on. Having forty -
plus years of experience in the safety

realm, | have found a series of short-
comings that are universally over-

looked in practically every workplace.

pr

| magi ne Syuoruprr ifighendhe
County Sheriff arrives at your work-

place door with a search warrant and a

drug - sniffing dog. Worse yet, the dep-
uties leave with some of your employ-
ees, hard drives and documents.
http://www.taftlaw.com/news/
publications/detail/611 _ -fags -regarding -
criminal -search -warrants

Then, you are just as suddenly con-
fronted by the broadcast and print
journalists. What do the journalists
want? They want your verbal com-
ment on what has just gone down.
Obviously, this may have been the sur-
prise of your life! http://www.niu.edu/
newsplace/crisis.html

Or, you, the employer, get a phone call
advising you that one of your employees
has died at work. Could anything be

worse than the
worse, much worse.

Now, with these scenarios put in front of
you, | etds walk
yows now face;-do you have a program
(plan/checklist) in place that enables you
to immediately catch your breath and
begin to react to the horrible circum-
stances you now face?

Now is the time, upon the realization
that you may be unprepared for such
events, to get the ball rolling on obtain-
ing those necessary solutions. So, how
do you get this most important infor-
mation? Why not begin with your legal
counsel to assist you on the search war-
rant scenario? Then follow by consulting
your local Prosecutor and/or district at-
torney. | always suggest a prepared and
refined checklist that you can pick right
up and begin addressing those critical
steps. The beauty of the checklist is the
ability to fACheck
complete it.

The employee fatality is a far worse situ-

program paperwork/checklist to walk
you through such a horrible event?
Once again, seek out your legal counsel
to help you get started. Follow with
wor ker 0s
workplace trade association and any oth-
er sources you may discover and pursue.
http://www.shrm.org/templatestools/
samples/hrforms/articles/pages/
cms_003755.aspx

Whatever you do,
fall at your feet and catch you unpre-
pared. Either of those circumstances are
horrible at best. Be prepared and be
ready to do your best for all concerned.

I'f you would I|ike
with your safety program or to have a
safety audit, contact Carol Reubel at
888.237.9554 orby e  -mail at
creubel@hrxperts.org

B i

Article provided by Billy Ring, an

Associate Instructor.

of f
ation. Again, h nd where do you get
0 Grg He‘éoret? ir?forn?e\:#o%r% Brépére the
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http://www.taftlaw.com/news/publications/detail/611-faqs-regarding-criminal-search-warrants
http://www.taftlaw.com/news/publications/detail/611-faqs-regarding-criminal-search-warrants
http://www.taftlaw.com/news/publications/detail/611-faqs-regarding-criminal-search-warrants
http://www.niu.edu/newsplace/crisis.html
http://www.niu.edu/newsplace/crisis.html
http://www.shrm.org/templatestools/samples/hrforms/articles/pages/cms_003755.aspx
http://www.shrm.org/templatestools/samples/hrforms/articles/pages/cms_003755.aspx
http://www.shrm.org/templatestools/samples/hrforms/articles/pages/cms_003755.aspx
mailto:creubel@hrxperts.org
mailto:creubel@hrxperts.org
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ERA Special Events

Legal Breakfast Briefing-

Ryan Green
Dinsmore & Shohl, LLP

"Ti s® t he
Lawsuits"

Tuesday, November 17, 2015
8:30a.m. - 9:30a.m.

ERA Cincinnati Office
Member Fee: $25.00

Non -member Fee: $35.00

To learn more or to register, click here .

Legal Breakfast Briefing-

TBD
TBD

"FMLA Headaches"

Tuesday, December 15, 2015
830a.m. - 9:30a.m.

ERA Cincinnati Office
Member Fee: $25.00

Non -member Fee: $35.00

To learn more or to register, click here .

ERA Holiday Schedule

Our office will be closed on the following dates due to the holidays:

November 26 & 27 & Thanksgiving
December 24 & 25 & Christmas

December 31 & Januaryl O New Year 6s

Wishing You and Your Family a Safe and Happy Holiday Season!

Season

AV O

C


http://www.hrxperts.org/pdf/training/2015_Fall_Legal_Breakfast_Briefing.pdf
http://www.hrxperts.org/pdf/training/2015_Fall_Legal_Breakfast_Briefing.pdf

ERA Upcoming Training

Cincinnati Training

Principles of Employee Compensation

Leadership Skills for Group Leaders |

will take place on Tuesday,
November 3
8:15a.m. 0 12:15p.m.

Excellence in Leadership | will take
place on Wednesdays, November 4,
11, 18, 25, December 2 & 9

8:15a.m. 0 12:15p.m.

Navigating the Treacherous Triangle:

will take place on Tuesdays,
December 1 & 8
8:15a.m. o 3:45p.m.

The Art of Negotiation: Strategies
for Success  will take place on
Thursdays, December 3 & 10
8:30 a.m. 9 12:30 p.m.

Labor Law Essentials for Non  -Union

FMLA,

ADAAA and Wor k eMorkpiaces owill ake place on Thurs-

will take place on Wednesday,
November 4
8:15a.m. & 12:15p.m.

Health and Wellness: Improving
Your Bottom Line  will take place on
Thursday, November 5

8:30 a.m. & 3:00 p.m.

OSHA 10 -Hour General Industry
Outreach Training Program will take
place on Tuesdays, November

10& 17

9:00 a.m. & 3:00 p.m.

Wage and Hour Law Essentials will
take place on Tuesday, November 10
8:30a.m. o 11:30 a.m.

Taking Back Control of Your Time will

take place on Wednesday,
November 11
8:30 a.m. & 4:00 p.m.

Behavioral Interviewing Techniques

will take place on Thursday,
November 12
8:30 a.m. & 3:00 p.m.

The Role of the HR Assistant will
take place on Tuesdays, November
24 & December 1

9:00 a.m. & 12:00 p.m.

Communication Skills for Teamwork

will take place on Thursday,
November 19
8:30 a.m. & 3:00 p.m.

day, December 3
8:30 a.m. & 11:30 a.m.

Situational Leadership __ will take place
on Tuesday, December 8
8:15a.m. & 12:15p.m.

Columbus Training

Excellence in Leadership Il will take
place on Tuesdays, November 3, 10,
17, 24, December 1 & 8

8:15a.m. 0 12:15p.m.

Role of the HR Assistant  will take
place on Wednesday, November 4
8:30 a.m. & 3:00 p.m.

Coaching Skills for Managers and
Supervisors _ will take place on
Wednesday, November 11

8:30 a.m. & 3:00 p.m.

FMLA Essentials will take place on
Wednesday, November 18
8:30 a.m. & 3:00 p.m.

Discipline and Discharge for Manag-
ers and Supervisors _ will take place
on Wednesday, December 2
8:15a.m. 6 12:15p.m.

Investigating Employee Complaints
and Misconduct _ will take place on
Thursday, December 3

8:30 a.m. 0 11:30 a.m.

Wage and Hour Law Essentials will
take place on Thursday,

December 10

8:30a.m. 9 11:30 a.m.

To register for classes,
e-mail training@hrxperts.org
or call 888.237.9554.



http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=ELII24
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=ROLEHR6
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=COACHT6
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=COACHT6
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=FMLA6
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=DiscMgr4
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=DiscMgr4
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=INVEE3
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=INVEE3
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=WAGEHR3
mailto:training@hrxperts.org
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=COMP6
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=ELI24
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=ADVFMLA3
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=ADVFMLA3
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=HLWL
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=HLWL
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=OSHA10HR
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=OSHA10HR
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=WAGEHR3
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=TAKBACKI7
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=TAKBACKI7
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=BEHINT6
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=ROLEHR6
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=COMTM6
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=GRPLDI14
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=NEGO9
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=NEGO9
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=MANAGE
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=MANAGE
http://www.hrxperts.org/training/public-training-courses/class-detail.html?c=SITLDR4
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cRA st Ohio BWC to Offer
Out-of-State Coverage

The Ohio BWC is still ironing out the details, but they have selected a vendor

TAMMY BENNETT

DAN CHANEY

that wil/l be paramount in issuing workerséo
BARBARA ENGLAND the state of Ohio. This additional offering by the Ohio BWC will be a huge
benefit to employers in Ohio that have other business locations outside of
JENNIFER GRAFT Ohio or regular employees that work in another state.
PATTI_ GROGAN Ohio BWC typically covers claims for employers if they have an employee go
work temporarily in another state and they get injured. The problem is
DAWN HAYS some of those other states donb6t recogni ze

prime example. Kentucky forces these employers to get the extra state cov-
BRANDI HELTON erage, regardless of what the Ohio BWC says.
The Ohio BWC staff will actually do the underwriting and offer the coverage,

AMBER HEMMERLE . . . .
- but it will be through the new vendor that the claims management will occur.

MONIQUE KAHKONEN

The anticipated start date is March 2016, but there are already potential de-
lays. Contract details with the vendor and employee training still needs to be

LORI LEWELLEN finalized. If you are interested in updates or more information on the out -of-
state coverage, contact Katie Jones at 513.351.1222 or by e -mail
JEFF LUCAS at kjones@matrixtpa.com
JULIE MAIER UPCOMING BWC DEADLINES:
Group Rating: November 24, 2015
GARY MERTZ Group Retro/Deductible: January 29, 2016
RALPH NEAL Click here for your free quote and cost comparison of your options.

JESSICA PARSONS
Article provided by The Matrix Companies, an ERA partnered Service.
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Options for Nonprofit

Lynn M. Mangan,

e QOrganizations

CHAIR*
Katharine Weber, Federal Law requires states to allow nonprofit organizations the option of financing
Attorney at Law unemployment insurance benefit costs by either paying contributions or by reim-
gaskconliewisIELR bursing the state fund only for claims paid out to separated employees. Many non-
Vice - CHAIR* profits do not realize they may be eligible for the reimbursement method and con-
Mark Hausfeld, tinue to pay contributions into the stateds un
CFO
Sims -Lohman, Inc. Contribution employers are required to pay a quarterly unemployment tax on the
TREASURER* wage paid to their employees. This tax is calculated by taking the taxable wage
Tiffany White, base (IN $9,500, OH $9,000, KY $9,900) and app
CPA, Principal example would be a taxable wage base of $9,500 x 4.0% SUI rate = $380; mean-
Clark Schaefer Hackett ing the employer would pay $380 on each and every single employee on payroll for
the year.
SECRETARY*

Jennifer M. Gratft,
President & CEO
Employers Resource Association

Reimbursement financing employers do not pay a quarterly tax, although they must
still file their quarterly tax and wage reports. Reimbursement employers instead,
pay the state 100% for the unemployment benefit charged to their account. An
DIRECTORS average unemployment benefit payout for an unemployed worker in the United

Chuck Aardema, States is $7,800.

Sr. VP, Human Resources

AdvancePierre Eoods A nonprofit organization can control unemployment costs by thoroughly managing

and tracking each unemployment claim and appealing unfavorable decisions. A
nonprofit should audit its benefit charge statement to ensure the charge is valid and
correct and appeal any charges that are incorrect immediately. A nonprofit organi-
zation should also generate and have available analytical reporting to track and re-

Bob Garriott, view employee turnover rates to understand how it affects its bottom line.
VP, Information Systems U | tt d ts for both reimbursi d tributi |

KAO Corporation nemployment tax and costs for both reimbursing an con.rl uting employers
should be keenly managed to save costs. Unemployment is often thought of as

Jill Snitcher McQuain, fithe price of doing businessd but it is actual

Executive Director dt fee i t t
TS Fer AcerEtite managed to save money, a fee is a set amount.

John Campbell
CEO/President
Clippard Instrument Laboratory, Inc.

_ Keith Rummer, Matrix offers a free unemployment claims and tax review
Sr. Vice President, Chief Human f Il ERA Memb If h fi bout
Resources Officer or a embers. yog ave .any.ques ions abou

Phillips Edison & Company the new unemployment claims legislation or about how to

make sure you have the right processes in place to help

Bill Thiemann,
Sl Leraky, Chid RelntasEis you reduce your unemployment Fosts, contact Kgn Kruse
Officer at513.351.1222 orbye  -mail kkruse@matrixtpa.com
Kolar Design

Article provided by The Matrix
Companies, an ERA partnered service.
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